ED 156 912 - _ . ' CE 017 3a2 )
AUTHOR Kauffman, Dottie L.; Walsh, Gene - . . i
TITLE - Youath in PForce in the Labor. Force.
INSTITUTION Alaska State Dept. of Ccmmunity and Reglcnal Affairs,
Juneaue. Div. of Manpower.
SPONS AGENCY" Employment and Traiaing Adlznistratzon (pCcL) , :
T Washington, DeCo.
. PUB DATE {781 - :
GRANT - 02-8-001-48" (YETP) o - ) SIS
NOTE 113p. , : o
EDRS PRICE MF-$0.83 Plus Postage. HC Nct Available from EDRS.
DESCEIPTORS Alaska Natives; American Indians; Blacks; Career N
Awareness; *Community Character:st:cs- Ccnnunity
— Resources; Data Analysis; Delonstration Frograms; 4

IDENTIFIFRS - *Alaska

-.larceny thefts, 65% ‘of vandalise, and 52% of liguor law violatioxns.

. also, tables are included, after which goals and resultant cbjectives

.0of the identified population will secure GED equivalency in the first
"nine-months of program operationl.)- (VE)

.DOCUNENT RESUAE

Dropout Rate; Dropouts; *Employment Prob1e15° Job
Placement; Needs Assessment; *Occupational Guidance; . .-
‘Out of School Youth; Populat:on Distribution; Progran

* Planning; Social‘'Discrimination; Youth; *Youth . .

. Opportunities; *Youth Probieas; *Youth Prcgrams ° ’ -

ABSTRACT - ’ s .

Five Alaskan communities, Ketchikan, Palmer, McGrath,
Dillinqhal. .and Kotzebue, were selected as demonstration sites for
the Balance of State (BCS) Youth Employment Iraining Prcgram (YETP),
which addressed in-school and out-of-schocl youth through assessaent,
career guidance, vork-study, and out-of-school prograss. An analysis
of need showed that according to 1976 population estimates youth
between the ages of fourteen and tventy-one numker 36,940 in the BOS
area, that data is lacking on high schocl dropouts age foulteen to
twenty-one and on the annual number dropping out frca higk schools,
and that juveniles were arrested for €5% of the purglar;es, 56% of

Bazriers to employment were seasonality of many jobs, lack of fluency
in English, inadequacy of transportation facilities in rural areas,
alcoholicsm, personal problems, resistance to cultural change,
enployer prejudice, etc. (The five Alaskan target communities are
analyzed separately according tc needs rescurces and populatlon*

are listed [€eTey Goal: The student drcp out, retention, and GED
enrollnent rates within the target areas will be affected
significantly as a result of the YETP effort; Okjective: At least 15%

P&*_**#*************#**\\********************#*****#**#**#***t***** ¥k kK kk

* . Reproductions supplied by EDRS are the best that can be made *

* from the original document. *
***#*******#*v************************************t#****t#*************

* ¥
.



ﬂ

........

( * State of Alaska
YOUTH EMPLOYMENT AND TRAINING PROGRAM

Department of Community and Reglonal Affairs
Division of Manpower "

017 342

Ck

J

\.

ERIC

Aruitoxt provided by Eic:



7

- 0~ .‘) B .““-"’ .. ' ) . , “m o v ’ A
’ . . . N /
oo~ STATE OF ALASKA e :.
Jay S. Hammond, Governor . o )
. P
, Department -of Combunity ard Regional Affiars
Lee McAnerny, Commissibner o . - :
. - '

Manpower Division Manpower Division
Lois A. Lind, Director A. G. Zillig, Deputy Director
) 0. -
Prepared By: ’
Dottie L. Kauffman, Grants Coordinator
Gene Walsh,-Planner
Lisa Dell, Typist
(:l
</
I

o e et



o,

U.S. DEPARTMENT OF LABOR

EMPLOYMENT AND TRAINING ADMINISTRATION )
NORTHWEST REGION

'December 27 1977

Grant No. 02 8- 001 48 (YETP)

Ms. Lois Llnd

Director, Manpower pivision

Department of Community and
Regional Affairs

State -of Alaska’ .

. Pouch-BC ' Nl

Juneali, Alaska 99811 -

Dear Ms. Lind: ! ﬁ“’:

Rm 1145 FEDERAL OFFICE BLDG:
909 13t AVENUE
SEATTLE, WA 98174 //

We have received your recently submitted Approval Request Letter and

the follow:ng action.has been taken:

Modlflcatlon #
Approved R c

Certlflcatlon that Prlme §ponsor Agreement #
remains unchanged from previous year has been: '
Dlsaporoved

Approved

Cert1f1catlon that Prine Sponsor Agreement #
remalns 1n effect with chahges has been:
Dlsapproved

Approved

- to ‘PSA. #

/
/

hae/been:

Dtsapproved

L/ .
i

Py

XX Annual Plan(s) #02 -8-001-42. YETP For TltleTII has been:

XX Approved

Modification #
has. been:
Approved

Dlsapprovnd
to Annual Plan #-

Disapproved

for Title

xxThe Notice of Fund Avallablllty for Annual Plan(s) # 02-8- 001 48

for Title 1T
XX is attached

will be forthcoming

Should you have any questions on the above Action, do not hesitate
to contact your Federal Representative Dick BrOZOVlch Phone(206) 442-5642

b 84 erely, ,a
. / 2 z/
- S A. WEhMuYER

Grant Oofficer

‘Enclosure

‘:r 118

-

) 4;' Y

A

-2r
RA & |
DEt

o DECJZ °/1977 l‘

sec. |
Clek . l

SMS ZM/;L(

— 7N

is not necessary”
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WS, DoPARTIENT CF LABDA

Empioyment an0 T:aring Aominstration
-

NOTICE OF FUND AVAILASILITY

2. PSA NUKEER 3. ANNUAL PLAN NO. Ta. ANNUAL PLAN PiRICD A
- : Siart Ena -
PS_A 02-8-001 ! 02-8-001-48 1—1—78A i 9-30-78
i : 6. GRANTEE

£ GRANTOR

U. S. Department of Labor.

Balance of State -

Alaska

Department of Community and

a0 -+ | Employment -and Training Administration , :
Room 1145 Federal Office Building Regional Affairs .
909 First Avenue” ° . Pouch'-BC .
2 Y . : Juneau, Alaska 99811
Seattle, Washington 98174 ’ )
' 7. TITLE/PROGRAM OF ANNUAL PLAN - ] — :
. - IIT Youth Employment (YETP) .
- 2 ) A. FUNDING SUMMARY .
FUNO 10ENTIFICATION .
FY. { e Type PRIOR LEVEL e rean NEW LEVEL
1. Cary-in T‘ranx!ers ' p . . ° )
‘ .
. . : .
. ’ \'. H
‘ SUB.-TQTAL LI
T 2. New Feder2i-0bligations
, | .
77 III Youth
Employment -0~ 382,730 ‘ 382,730
(E‘Ormula) ‘
SUB-TOTAL
3. Total Fund Availability -0— 38é,73( 382,730

2,

B AZIMARKS

t

c.d

__settlement is subject to audit,

D. This NFA relates to annual plan médification number—i

“This notification constitutes acceptince of your final’ reports for set

.

aneges e

:tement of accsunts under this innual plan.  This

APPROVED FOR THE GRANTOR BY:

FOR REG'ONAL USE ONLY i

NAME

JAMES A. WEHMEYER .

80C

AMOUNT OF CHANGE

TITLE
Grant Officer _ ;

OATE

12-27-77

77-45-32-0P-05

382,730

SIGRNATURE
@//&M // H
o

ETA 2:234 (Jul. 1977)
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Sssureincee and Certificaiions . .

Additional. Assurances for
T11.1c ITX You th Enployment and 'J‘nm.m' Ppapromo

} . Special Af‘surances ard Ccm:.irlcai'lo_rl -

.The appllccm. .ust fnclude the 1ollo«ung special asowdnees and
. certu:.v.atJ ons in its mnt appli catmn‘ . -

1. Assure that the plan is in compliance with ths Frime Sporisor
Agreemznt (PSAJ, including the assurances and certificatioms in the
PS. .

. Assure that the plan.is in cowpliance with the Youth Employront
and Il.monstratmn Projects Act of 1977 and the regulations of * L
29 CFR 97.7/01 - 97 72, ¢ . )

3. Compliance with the Hazardoas Occupations Orders issued to .
23 CFR 570.50 et. seq. with respect tQ the asployment of vouthed under
18 years of age and the Chilid Labor Standards of 29 CFR 570,31 et, seq,
with respect %o the enployment of youths aged 14 and lu.

X The applicant alco certifies that the Jrnfomal jen in cnis ap')lJ f:aﬁm is
! | - correct to the hesi of its knowledge and belief and the [iling of 1his

' apphcaglon hau ‘been duly authorized.

\/ ’ -‘ . a .‘ ’ °

]
L

. Governor, State of Alaska_Manpower Division. :Dept. of Cofm. & Req. Affairs
(icgal Name of Arplicant)pouch BC, (hoidress)
Juneau, Alaska 99811 -
- . ) ‘ “ 1 i
—— * _ (Signature of Chiet LJe ted - ) Y

Official or His/iier Designee)

v

Lois_Li~d, Directer :
(Typexd nane & Title of Chief . (Date of Application) =
Elccted OfFicial or llis/Her Designee)

of
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1. Pregram Purpose:”

] .

Objectives. dnd Needs for Assistance . BN

SR o 0

-
* 3

- JpS— PR - . d -

-

* The Balance of State Youth Employment and Training ?kogram-is

. ¢ ) . .
a comprehensive approach designed to coordinate resources and

~

the gap betweeﬁ edugaxipn and empfoymenf'foi'youth. The -pro-

gram addresses 5oth ‘in-school and out-of-school youth through
N - - [
a mix of activities including, assessment and career guidance,

" work-study ‘and iravel programs.  The purposeiof both fhe in=

school and out-ofégchoof programs “is to‘increase career aware: . -
L) . X

ness and .y eﬁqance the employability, the job prospects énd
. . - EN ,
career opportunities available  to youth. Emphasis has been

placed on "pre-vocational” activities which ﬁrovide a-fationa],

sequence of services to participants, encouraging the com-
- pletion of or return to school and preparation toward careers.

The program intends to provide for a less traumatic transition

from adolosence to adu]thood'by increased preparation far

entry into the world of work.

d v
< 8

Cﬁoperative relationships have been established wité state
agencies including the ﬁépartments of Lébo?,’Education, Health
and Social Services, Criminal Justice Planning, lpcal educa-
tional agencies and commuﬁity ba§ed organizations for the

! . ‘ ‘ )

-~

_" enharice community input, and support; while helpiﬁg to bridge: -

AY
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| : . .
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t, . r‘ . . . . ~ s -
e ' purpose of developing program Tinkages not previously avail-
o B ¢ i a
4 o able fo youth through a Single delivery system,
' ‘ ' 2 i
: * .“‘ . 3 . -’
For the purpose of operating a demonstration project within
| ‘ ' L - '
- - : . the budgetary constraints of this apphcation, the Ba]ance of
177 o ‘State Prime- Sponsor program Wwill be ceritered in selected
s target areas w1t!yn this Jur1sd1ction. . Centr.ﬂ 1ntake centers
L " i
A b -wﬂ] ‘be utilized in the five (5) commumt1es sg]ected as
| T ) >
| S . demonstration sates. These commuqitms are:
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. 2. Analysis of Need -
a. Population

(1) According to 1976 popuiation estimates‘ youth between the
" ages of 14 and 21 number 36 940 in the Ba]ance of State'

area. Table I shows the d1str1but1on of the youth: pop-

i . ) ulation.by age category by Manpower P]ann1ng Region.
‘ B TABLE I ) T
> Estimaled 1976 Balance of State Population of: A1aska|‘Youth
‘ by. Manpower Planning Region According to the Age Categories
(14-15), (16-19), and {20-21).
T Age Region Region Region Region - kegion  TOTAL
Category I 11 111 IV v

- ) 214;15g 2321 2600 - 743 11300 ‘ 2322 9,286 225%;
16-19 4413 4256 1103 . 1734 ° 4258 15,764 (43%

. - o 20-21 1664 5588 595 2258 1785 11,390 (32%)
A4 LT Total - , ;3| 5207 EjGS"EE‘"Iﬁ‘L"‘

« . (23%)  (332)  (7%) (14%)  (23%) (168%) .
£

The est1mated youth population for BOS was prepared by
the A]aska Dpaﬁtment of Labér. Reséarch and Analysis
A ‘,f "7 section. The 1970 Alaska Census Data was used as the A
' : Lase year witﬁ growth rates\appligg in order to determine
- o _ A _ the population of y;;;h dges (14-15), (16—19))~anJ (20-
T 4 21). L ' .
s . ) . -4 ) . ¥
The Qistribution_of youth by Manpower Planning Regi&n for
- _ ! the sategories 14-15 and 16-18 was determined by aggre-

gating 1976-1977° final school enrollments and applying

¢
-
-

regional percentages of the toal school enrollments to

N

the BOS population estimates for each breakdut.

-

~ , . ' -02-8-001-4g
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The”regional distribution of 20 and 21 year*o]&; was .
determined by using the 1970lqgnsus distribpution for that

age category and "applying it ‘to the 1976 BOZ population

v L.

estimate.
(2) In-Schoo:/Out of Schoo] Youth - ’ e
Current]y there is no data available. for youth ‘attending et
school between -the ages. 19 through'21, Final school .,
enroliments for 1976-1977 did indicate there were 9316314 .
and 15 year olds and 9172 16 through 18 year olds attend-
e ing school. \ T o
(2) Labor Force Status '
(a) Table 2, taken trom the Prime Sponsor'§ FY 78" Title
I Plan, give: a Manpower Pianning-Region distri-
bution of unemployed youth (16-21).
. ABLE2 4
"UNIVERSE OF MEED ALLOCATION . * Co .
. balancp of R : ‘ .
Target State Plan- '
- _Brou ning Region STATE
UnempToyed lg 658 3570 ?7’6 1590 2_35_"3350 24,900
Labor Force . :

JB,ZSQ , 4690 6060 3760 8790 10005 40,900

D1sadvantaaed

Program Sign1f1cant Seqments - Unemp]oyed

Alaska Natives 9110 1640 1550 2100 © 2919 919- 13,010
Youth (16-21) 2890 J720 9100 250 310 700 4,610
Females 7490 1540 1530 840 1210 2370 °10,460
Welfare = - ~ 3720~ ‘. 770 3s0 850 1390 5,870
.Recipients "
Veterans - 6820 - 15702520 520 " 530 1680 12,350
Minorjties: 2970 490 1250 90 100 1040 5,860
Black 750 70 620 10 10 40 2,190
. Spanish-Am. 440 90 20 20 ,20 90 00
* Other . 1780 330 410 66 70 910 2,770 '
Handjcapped 1170 340 380 80 120 250 2,180°
7 P -“;' . ;ld ~ R 4
- T e

' 003 q .
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* 16-19

TABLE 3* -~ x5

YOUTH LABOR FORCE (16-19).BY RACE_AND SEX FOR BOS
FY 1978 PROJECTIONS .

WHITE MALE
Civilian- Employed Unemployed
Labor
Force -
5,770

02 '.8-0001 48

NON-WHITE MALE
“Civilian Employed Unemp]oyed
Labor’ |
Force ..
238 . 169

NON-WRITE FEMALE
877 765

AGE

.

4,636 1,134

WATTE FERALE
2,135

669

16-19 2,632 497 111

TOTAL 7,892 "3,77] 1,631 1,715 1,435 280

N B . »
.-“ : - w
: I .

Current]y, data is not available for the number of 20 ard 21

‘year. o]ds in. the BOS fabor force. L R

. N . .
LI . .
~

‘Table. 3. indicates the humber'of mafes and females 3n the !’

16 through 19 year old- age category that are part of the BOS

.

"y

lahor force and either emp]oyed or, unemp]oyed Co
.o , <

e" o . . b

At this twme, 1t _is not possib]e to d1stingu1sh 1abor force

.. ’lnformation be+weon in- schoo] and. out-of-schoo] yquth

s
B o 1%,
e v

Yy

-
.

(d) Table 3 conta1ns what 1nformat1on,1s avai]ab]e regard1ng white
| andéhon-wh1te labor force 1nformation ( ‘
High Schoo] Drop-Out Data 11' L "‘ . ) o | .
Currently, there is a- Tack bf data ‘on the number of high schoo]

drop outs tage 14- 21 and the annua] * number -dropping out From high

schools. The fo]]ow1ng pages docind1cate 1nformat1on regard1ng

finai“ehrolﬁment nymhers{ withdrawal rates, ang dropout percenti
ages“by Mahpower R%anning;Regioﬁsi R Lo

-

g
LN

*.A]aska,Department of LaBor, Research anq Anaiysis_P1ann1ng
Report. - ) v

.
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FINAL 1976-1977 ENROLLMENT WITHDRAWAL AND DROPOUT FIRURES ‘
FOR GRADES 8 THROUGH 12 IN MANPOWER PLANNING RERION I

“AGE

FTRAL

l

- |

| PERCENT nj
:

1 [NA5 16 17 - T=_18 TAC ] PERCERT
SCHOOLS: . BN ' T . |ENR WiTH- -

) GRAD ‘8 9 10 A11 12 1976‘_]977 * | DRAWL | DROP-OUTS

;30ROUGH_SCHOOL ' ' CT

"DISTRICTS -
Haines - 45 I 38 3 32 5k 14.3 0.6
Juneau . 384 | 360 | 320 | 250 | 179 4,922 1.3 0.9

‘Ketchikan - 241 237 °| 217 186 | 156 3,081 12.3. b,

Sitka- 165 156 106 [ 13 | 79 1,952 8.5 | 3.0
. . S . o T
RURAL EDUCAT ION
ATTENDANCE AREA , \ 2
Annette ‘Istand 36 29 31 26 - 20 Lh2 . 0.0 - N.A.
<5 Y
Chatham 12 |° 18 | a2 14 0 164 1.8 N.A.
- - o . - » -
Southeast Island 29 13 1 "10° 5 .6 387 22.0 0.5
CITY SCHOOL DISTRICTS ' . : .
Qutat .10 18 10 8 | 4. 179: 12.3 3.9 -
s ! - -
agway 18 14 20 N 16 ] 12 " v 223 0.4 0.9
! Hoonah 23 - | 27 26 29 1 293 1.0 0.3
Kake 19° 13 10 22 | 12 | 227 7.5 * i3
Pétersburg LU 58 52 | b1 38 722 ‘14,0, N.A.
Weangell: - . =« by’ 35 |, 45 | 39. | 34" 619 13.9 AL
Klawock o 13 0 0 °0 0 90 5.6 N.A. ’

. Craig ., ¢ T 21 20 17 ) 11 215 1h.4 0.5
Hydaburg. 13 12~ 10 2 112 8.9 1.8
Pelican _— 2 L 0 3 bo _ 10.0 N.AS L
‘BIA SCHOOLS . R ‘

"Mt. Edgecumbé Board- - .
ing Schooi™ - ', 24| b3 101 66 72 302 N.A. N.AL e
Riukwan ' N 1 0" 0 | -0 o"O: el =30 ] N NA o
PRIVATE/DENOMINATIONAL] = 12 .5 5 | 2 252 NuA. NAL

TOTALS 1,131 1,126 1,030 869 | 671 14,781
_PERCENT OF TOTAL .. SAEE
‘ ENROLLMENTS 2,257 (15.%3) | 2,570 (17.%) -
i “# Grades kindergarden through twelve b
* | 14
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o ‘ FINAL 19?6-1977 ENROLLMENT WITHDRAWAL. {\ND DROPOUT FIGURES
B i ~ FOR GRADES 8 THROUGH 12 IN MANPOWER PLANNING REGION-IT :
— AGEISC 15 T~15 T6 117 78 [FTRAL [PERCENT | percenis -

SCHOOLS . ) . - . ENROLLMENT | WITH- SESESETS )
‘ /- GRADEN| 8 9 N0 NN 12 1976-1977* | bRAW! it
BOROUGH SCHOOL , ' 4
DISTRICTS . o
Fairbanks 997 | 931 | 755 609 | 570. } 11,506 17.9 5.8 1
RURAL -EDUCAT 1 ON _ ‘
.~ ATTENDANCE AREAS |
T Ak. Central Railbgl t 27 327 | 24 22 18 353 145.3 A ‘
(Ak. Gateway 3\4‘ '.2_8‘ - 23 14 '7 366 15.1 2.2 ) ‘
Delta/Greely. 59 65 46 56 27 754 24.5 N.A.
lditarod 17 B3 2 17 2 264 14,4 6.3
Yukon :Flats 29 3k 12 7 17 302 9.4 | 3.7
.Yukon Koyukuk 69 65 | 47 26 24 605 .8.3 3.8 ,

. C1TY. SCHOOL -DISTRICTS ' 4 v

‘a lena ° 19 17 4 10 12 141 b7 0.7
" Nenana 2 10 15 18 13 ) 191 16.9 N.A.

‘B1A SCHOOLS ' : |
Venetie 1 0 . 0 0 0 31 N.A. D ONAL
": Beaver 2 0 0 0 0 16 N.A. N.AL -
Jetun . 3, 0 0 o] o 25 N.A. N.AL
Grayling & L A b0l o, 0 0 39 N.AA. - NAL
‘¥ Shageluk Ty 0 o 0 0 30 N.A. N.A.
" 'BRIVATE/DENOMINATIONAL} 39 w29 34 17 195 N.A. NA.

' ‘ TOTALS :i;,317 J1,274 | "985 | 810 | 697 14,818 ' ;
_ PERCENT'OF TOTAL / o L ' B

©__ENROLLMENT . |/ 2,591 (18.%) 2,492 (17.%) ' :

s/ .
‘j"; ’A: / ' P x ’ ’ )
: Grades” kindergarden through twelve




Py . FINAL 1976-1977 ENROLLMENT WITHORAWAL AND DROPOUT FIGURESO0 2 =S - 001 -48
FOR GRADES 8 THROUGH 12 IN MANPOWER PLANNING REGION I1I
- - AGETN 14 \U5 6 RCT7I~_18 JFTNAL | PERCENT A
SCHOOLS : > 1- . . ENROLLMENT WI?TH- g;ggfngS
: L 8 9 10 1 \]12 1976-1977 * | DRAWL
. BOROUGH SCHOOL , -
- DISTRICTS o . |
North Slope 9l 82 | 7k 39 | 30 '} 1,05 15.0 2.7
'RURAL_EDUCATION A '
ATTENDANCE AREA
- Northwest Arctic .4 139 108 -l ‘82 49 |- b2 1,334 8.4 * 5.8
- Bering Stralt ~ i 33 52 23 18 14 .- 304 3.9° 8.1 .
© CITY SCHOOL DISTRIETS. ~ g 1¢ . B
Nome - . 165 77| 8 | 62 | 38 79 | 195 | za
selawik .16 12 ] 23 28 | 12 182 | 120 . N.A.
.o . . s - a
814 SCHOOLS " y v . ( ’
~ DiUMede. , . ‘ 2 -0 0 "0 0 - *38 HmA. N.A.
© Brevig Mission - 6 1] 0 0 0" 39 NCA. CNA
Golovin - T 1 0 0 0 .. 25 \N.A. ' N.A.
" Elim ‘ 2 4 0 0 0 38 IN.A. N.A.
tnalakleet 17 0 0 0 0 12 IN.A. M.As,
Stebbiris ” 3 0 0 0 0 83 N.A. N.A.
_Saint Michael 10 -0 0 0 0 3 N.A. N.A.
savoonga 12 o| o 0 0 107 N.A. NLA.
" Gambell. - 12 0 0 0 0 99 - |. N.A. N.A.
* Shaktool ik 2 0 0 0 0 28 \ | WA N.A.
PRIVATE/DENOMINATIONAL] O 26 27 26 | 23 . 102 A | N
f - [ 4 :
TOTALS M3 | .363 | 310" | 222 | 159 | 4,397 L .
PERCENT OF TOTAL - “‘* — i T
ENROLLMENT 776 (17.%) 691 (16.%) \
. * Grades kindergarden through 'twei'\—/-g )
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® FINAL 1976-1977 ENROLLMENT WITHDRAWAL AND DROPOUT FIGURes® O % =8 =001 -48.

\ ‘ FOR GRADES 8 THROUGH 12 IN-MANPOWER PLANNING REGION IV

= . ~AGE TR 1.5 ~ 16 17 15 JFINAL PERCENT.

~ SCHOOLS K "\ |ENROLLMENT '} WiTH- “;EggEzETS

- GRADEN 8 9 10 11 12 1976-1977* | DRAWL

- BOROUGH_SCHOOL ' e

DISTRICTS _ .

_Bristol Bay 19 330 384 33| 16 |28 | 86 T 16

S T . ’ . ’
RURAL " EDUCAT i ON J

* ATTENDANCE AREA
Lower Yukon ‘, 65 | 63 o 50 37 . - 704 . 53 ° 3.9

“Kuspuk ‘ 3 |"2. 23 | 6 [ 7 [ 327 | 97 6.9

. Lower Kuskokwim 120 [-195 | 131 | 109 |-k | 4,328 | 2.5 | 3.6
-Southwest, ) 3ho | 399 -0 } si3 | 26 |22
Lake and. Peninsula 3 28 29 |- 7 3 364 6.1 - 1.0

 Pribilof 23 15 12 | 0 183 8.5 | 0.5

- Aleutian Chain 30 10 17 6 3 217 U - o.b T

__A. ' o | 34 29 | .18 0 562° 25.9 N.A.

_ CITY SCHOOL DISTRICTS | ' ' ' '

Dillingham’ ' 33 | 45 | st | 36 | 29 | w7 | 19.2 N.A.
‘St. Mary's b3 0 0. 0 0 99 4.8 T ONA.
Unalaska ‘ - 8 14 9 - 6 | b 117 22.0 ‘N.A.

-*King. Cove - , 13 9| 10 9 7 s . 3.2 4.8
BIA SCHOOLS |

.Akiachak 5 0 0 0 0 104 N.A. N.A.
Akiak 6 0 0 0 o |. 37 N.A. N.A.

‘Alakanak 12 | 10 0 0 0 123 NA . | NA

_ Chefornak. . 6 0 o | o 0 60 N.A. N.A.

' Chevak . 14 18 12 8 2 |7 166 N.A. N.A.
Eek ) 0 - 2 0 0 38 N.A. N.AAL
Goodnews Bay - 0 0 0 0 66 N.A. N.A.

 Kasigluk 0 0 o © 86 N.A. N.A.

“Kipnuk - 18 0 ) 0o |- 0 109 N.A. N.A,

Z‘Ei'iik I n 0 0 o |-o0 83 N.A. N.A. .

hluk 16 4) 0. 0 0 115 N.A. N.A.

" Kwigillingok A7 0 0 0 0 56 N.A. N.A.
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page 2 .
- ' AGE THNNE 16 17 TN_18 [JFINAL ~ PERCENT PERCENT
SCHOOLS ) : . « FENROLLMENT | WITH- DKOP—-OUTS
GRAD 8 9 J10 1 12 1976-1977 * | ‘DRAML -
“BIA SCHOOLS (cont'd)
" Mekoryuk 6 o] o 0 0 15 - N.A. N.A.
~ Mt. Village 0 0 0 0 0 1§ 53 . N.A. N.A.
© Napakiak 8 0 0 o o | 7€ N.4. N.A.
-Napaskiak" 3 0 0 0 0 v 70 "N.A. N.A.
& N -
* Newtok ‘ 0 -1 0 a0 0 C N.A.. " N.A.
Nighmute 5 L0 0 0. 0 38 N.A. N.A.
Nunapi tchuk 10 ‘1 YT 0.{ -0 90 N.A. N.A.
. Oscarville 1 2 0| o | o 20 N.A. ‘N.A.
- Pilot Station , 7 o |' ‘o0 o> | o 82 oAy N.A.
_-Quinagak 1 o] "o 0 0 94 N.A. N.A.
‘Scammon_Bay- 5 0 0 | o 0 " 53 N.A. N.A,
.S \ Poi ' ) A. A.
_ Oon Point 4 0 ? 0 0 32 N.A N.A
- Tooksook Bay 0 0 0 ) |, .0 82 N.A. N.A.
- . -
- Tuluksak 1 0 o 0 0 54 N.A. N.A.
Tunul iak '8 0 0 L0 78 N.A. N.A.
" Tunanak 22 0. N 0 76 N.A. N.A.
* PRIVATE/DENOMINAT I ONAL 0: 37 wof 49 | 26 153. N.A. -N.A.
’ : . ,_ :
TOTALS 699 . 588 520 | 348 74 7,484
PERCENT OF FINAL C ; - -
ENROLLMENT 1,287 (17.%) 1,042 (14.%) ,
- 4
"J
‘ * Grades kindergarden throug)h twelve
.)\ ¥ :,
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FOR GRADES 8 THROUGH 12 IN MANPOWER PLANNING REGION V

-----

(

FINAL 1976-1977 ENROLLMENT WITHDRAWAL AND DROPOUT FIGURES U2 -»-001-48

AGE

18

FINAL

FERCENT

" PERCENT OF TOTAL
“ ENROLLMENT

2,261 (17.2)‘

2,515 (19.%7)

&

"

»

)

* Grades kindergarden thro—ugh twe1ve

19

1 NJ5 16 17 PERCENT
SCHOOLS : - N ENROLLMENT | WITH- : -
GRAD 8 9 \J10 1 12 1976-1977 *| DRAWL DROP-OUTS., ]
BOROUGH SCHOOL N
“DISTRICTS. - . |
Matanuska~Susitna i 300 303. |. 281 | 254 165 3,199 : 0\i3.5 1.7 —
Kenai® - 418 429 392 377 | 192 5,313 12.9 1.1 '
. Kodiak 170 179 | 176 | 126 | N 2,089 15.6 3.4 N
RURAL_EDUCATION - '
'ATTENDANCE_AREA
Chugach _ - 6 3 3 o<| ¢ } 58 32.2 5.4 .
" Copper River. 61 - 56 ( v 31 31 845 ) 2k 1.7°
CITY SCHOOL DISTRICTS ) ' | .
Cordova’ . 58 47 35 .| .36 32, 558 - 7.8 1.3 -’,
_\[aﬁz R 69 £% 57 | 92 993 25.2 | ~o0.2 ]
, - S R NG R |
. PRIVATE/DENOMINATIONAL] 44 39 25 16 16 Lho N-.A. N-A.
. ‘ |
_TOTALS 1,136 1,125 |1,019 897 | 599 13,295 ’
. . |
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(5) (a) & (b) At this time data is not available to determine the

number of youth in poverty as defined. by family income Wh1Ch is

below thexOMB poverty level guidelines.

(c) Sinceiit is not possib]e to estimate the number of youth
who are members of families whose annualized family income

i is be]ow 70% of Tower" Tiving standard income level, the

number of AFDC e]igib]e children was used to give some _

" idea of the number within BOS. (see. Tab]e 5). This éroup _

a]so represents a significant segment of 1nd1V1duals to
H
- be served. ) ) '

TABLE 5 O .

e AFDC-ELIGIBLE_CHILOREN 14-21 YEARS OF S

KGE BY MANPOWER PL ANNING Glﬁﬂ —— T
REGION REGION REGION  REGION  REGION

AGE_ 1 111 Iy - v TOTAL
14-15— 91 90~ 89 232, - 96 - _ 598
6-19 172 - 176 .- 213 487 186 1,234
20.21 3 38 20 33 38 - 159
TOTAL 297 300 322 752 320 1,001

" Source: Computer Counts - Early Periodic,
; Diaanostjc and Screening, Deve]opment and
Treatment Program, April, 1977. Depart-
ment of Health & Social Services, Division
of Public ﬁea]th . y

[y ¢

iz

48
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(€)- (a) Jduvenile Part I (1) and Part 11.(2) arrests in Alaska
_ accounted for 4,368 (30%) of the total arrests in 1976.
A]thoqgh thé'number of arrests has decreased s%nce 1975,
- the"percentage of youth to total arrests has rigen by

one percengl Thé largest decreasg in arrests‘wag in

kY

drug abuse due tu a change in the marijuvana laws.
JuQéni]és weré arrested for 65% of the Burgiaries, 56%
.of the motor vehicle ‘thefts, and 54% of the larceny
‘thefts.l They .also account for 65% of the vanda]ism'and"‘
. 52% of.?he liquér law violations. - }

Jugenilfs weré.respoﬁsiblé for far fewer arrests in

Fairbanks; -with the exception of motor- vehicle thefts, .

'whéjh amounted to 53%. Eveﬁ vanda]ism, which is generally -
a_juVeni]e crime, youths accounted for only 28% of the

totg] arrest;.. Juvenile arrests decreased from 24% df the

total arrests in 1975 to 22% in 1976.

‘Juneau juveniles were arrested for a high percentage of

burglaries and larcenies, 79% and 73% respective. Théy

;150 accounted for.64% of the liquor Taw violations.

Motor vehicle theft Qas cénsiderab]y lower than in

Anchorage and Fairbanks, with only 44% of the total.

The figures for Ketﬁhikan show a very high 84% of the

Jarceny arrests being juveniles. They also accounteh for

69% of the bur'g'la‘r“ie52 77% of the 1iquor"law'violations, .
-and 60% of the drug abuse violations. Motor vehicle theft

_in.Ketchikan was, like Juneau; considerably Tower than in

~

Anchorage apd Fairbanks.

-

21
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Table 6 shows the number of arrests for youths (13-
Thirteen year olds were
included, since it was not pessible to distinguish

21) for -the BOS in 1976.
‘them in this category.

\ S TABLE

"~

%

6

Al

,\1976 ARRESTS FOR"YOUTH IN BALANCE OF STATE

BY AGE
1
Agh TUTAAL_I\RREST
T3
B 13 (225)
T 16 ( i . 822 .
o qas L ELOD
. : Jg* . 12%0
’ i 7 \
2 ag7 _ (20.517
TOTAL ‘5, 264 (1001.) .
Source: Un1form Crime Report1ng Program, 0ff1ce of the

Governor, Cr1m1na1 Ju;t1ce Planning Aaency.

1) Viplent crﬁnes such as,..murder, ﬁorc151e rape, robﬁéry,

and aggrivated assault.

]

2) Less serious crimes SUlh as driving wh11e intoxicated,

vandalism, narcotic-drug violations, embezzlement and

fraud, and possess1on of weapons.

3

1

..
)

(b) The following. table ind{Eatés fhé curéent case load
and close- outs for the year:1976, provided by the

State's Vocationat thab111tat1on agency

——

, “
TABLE 7 ¢! )
T14-15 16-19 20-21

. M_F M _F M_F TOTAL .
_Unknown . 4 6 28 - 9 3 4 65 5.3%
Caucasian 57 37 278 155 94 70 691 55.8%
Black J0 3 17 9 6 1 46 3.8%
Native Alaskan 27" 18 170 125 27 21 . 408 32.9%
Am. Indian - - 4 - - -1 d 4 .3%
Other - 1 - 8 8 5 1 23 1.9%
TOTAL - . . -108 65. 501 206 160 97

1,237 100.0%

(173) 13.9%  (807) 65.3% (257) 20.8% - -

P

o
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(d)

(e)-_

(f)

© 02-8-001-48

]

The Alaska Departmént of Labor estimated the number of
yourig veterans 14 through 21 years of age in Balance of
State to be 122. This is the only information available

concerning young veterans.

The estimated number of women on welfare is slightly over
4000 1in--BOS. As.of“January,‘3977, 3,548 individuals were

receiving AFDC payments: There is no area, race, age

characteristics available for these recipients.

There is no current reliable data on the -umber of single
heads of households with qépendents, who are age 14-21.
There 1s no 1nformat1on avaiiable on youth m1grat1on
patterns in the State and the geograph1c 10cat1on of
youth for manpower programs is taken from Table I and

\

depicted on. the following map.
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(b} LABOR MARKET =~ . * ‘ \ .
(1) Baseq’on‘occupational employment forecasts ppgpared

by the Research and Analysis section of the Ataska

Departsient of, Labor,. all major- occupational areas

-

shoula increase over thernext few years, except for
v \ ”

employment for farmers and farm workars.
L)

- The estimated average anrual employment for Ajaské

for all occupations, from 1977 through 1978 is as

*
-

follows: .. I

N Ve LY

1978 . * 1982
EMPLOYMENT . * EMPLGYMENT

1977, ,°
EMPLOYMENT

A% ERAGE ANNUAL

-

JoB

162,400 " 202,900 @

152,300 - 15,725

. . . ~
- .
N . <

AN

and .20-21 can expect to find)employment withju ajl,

’
e

- . of the :major cccupations.
. o _

Job openings Tisted with.Employment Security during
‘FY77‘for Balance of State indicates openiﬁgs in the

‘folaowiqg major occupations for persons 22 and
undé;. The Tist is limited tq those occupations

s " - showing 10 or more openings.

-

LY

OPENING 1977-1982Z

\

It is anticipated that yoth\jT the age groups 142\9 R

"o
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, .

- - ’
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NUMBER-OF OPENINGS, ' OCCUPATIONS OCCUPATIONAL TITLE® .
30 Clerica)l Secretarial Work
122 Stenography, Typ1ng, F111ng and re]ated o
. war . g
10 . Bookkeepers® BN
57 Cashiers “ -
N , Automatic data- Drocess1ng-equ1pment
operators
91 Computing and Account- Recordinq occupa—
tions N
52 . ~ Stock Clerks ‘ ,
21 . Receptionists and Information-Clerks
©33 Salesmen’ and Salespersons, commodities
35 Sales Clerks
43 - Merchandising occupatrons, except
s g __salesmen
T 37 Service Housemen and yard work o ’
%18 .o Nursemaid work .
- 102 ’ , Waiters, Waitresses. (Food Service)
43 - Chefs and Cooks
- 62 { Kitchen workers
g 24 Maid and related services
24 Attendants, Hospitals, -and reiated health
, services.
- 13 Miscellaneous .personal services
. 45 Porters and Cleaners
. 2] . + Janitors ) q
14 Farming Livestock Farming
24 Processing Processing,: Food -and related products
23 Processing, non-metdllic minerals and
" related products
{ ] .
'51 Machine Trade Motor{zed veh1c1e and engineering equip-
ment repa1r1ng
7 Strugtural Vork Weldiny, ' FIamg\cutt1ng and re]ated viork
28 Ekcav§t1ng, grad1ng, paving, and reiated °
: wor
92 Carpentry and related work + o
21 Plumbing and related work
. .86 , Roofing and, related work
12 2 Miscellaneols structural work
38 /| Wiscellaneous Heavy .Truck driving
- 22 - Light Truck driving
40 Parking Lot and related service work
10 Miscellaneous transportation work
14 Packing .
86 Mater1als moving and storing
62 m(}r" Packing and materials hand11ng
1,540 .
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3\\ v y .t (2). Currently, there is'-little information available on wage
- . .
\ ) rates -of empioyed youth for BOS.
. " FY77 SPEDY Title III BOS |
_\\ - ,hfgh: $6.00 per hour, low: $3.50 per hour
} <Youth Empioyment Services ) . -
‘\ high: $5.09 per hour, Tlow: $3.97 per hour
L\ 4 ? ) *
{': i
v
<
. %
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BARRIERS TO EMPLOYMENT oo
Historically, Seaéonq]ity has been a significant char-
acteristic of employmerit in Alaska. A change in the
industrial compoSﬁéion of the economy,coﬁ]d have con-
siderable impact on this problem. A decline in the‘ ;:
}elagivg importance of fishing, anp@conétruétion, for
example, could lessen the Hggree of ovenalﬁ seasongi%ty. )
Efforts are being made to 1énathen the tourist se.son,
which, if successful, wou]d modenate’the employmépt
cycles associgted with tourist-féTated industires Such as
services, tra;é; aﬁd tréhspbrtation. ' |
Seasonality cannot be eliminated éhtire]y, however,
bec;use the seve;i%y 6% winter Weathe; precludes a great
' deal of outdéor activ{ty. Modern construction techno]ogy
;has reduced some’ of the_barr{ers to ;earround operations,
but it is.unlikely that they &111 diSabpear‘completély.
The.culturql differences thch have long divideﬂ the
State stj]] exist. The largest ahnarity_group'in-thg
‘State is composed of the Aiasga~Natives, i.e., ;meric?n
Indians, Eskimos, and A]eqtst Lack of fluency in English ~
prevents sométqf these peép]e from actfve]y‘part;cipating
in the’lgbor force. The isolation of many.rural villages
reduces the inhabitants’ e;posuré to English-speaking
people. Even though Eng]%%h may have been learned in
school, it is not_easy.toﬁmaintain fluency if the lah-

guage is seldom heard or usgd.
|

’




Landﬁage barriers have both a direct and an indirect
impact-on employability. It is often difficult for
persons who do not speak Erglish to find work of any

kind. It is even more difficult for such persons to

avail themselves of vocational and/or professional training

in order to qualify for better paying and more safisfying

* WOY‘ks N . . v

" The isolation mentioned above ‘is indicative of~;he inade- ‘

quacy of .transportation facilities in the rural areas.

. Many of thie remote villages are accessible only by air

which makes travel expensive.

Any. discussion of Qarriefé to employability in Alaska

_cannot omit a]cbho]ism. It is'generally recoghized by

social agencies serving the people of the State to be the

number -one, public health problem. 'However; the scarcity

-

of accurate statistical data on the subject makes the
problem more difficult to measure. "
While the incidence of alcoholism is common to all races,

the Alaska .Native population probabfy suffers more loss -

_of emp]oyabi]itj from the disease because it is added to

other cultural differences, inaccessability, -lack of

education, and training.
» * \ v i ‘
Personal ‘problems which complicate the situation are.

sometimes. the result of, and sometimes the cause of. a
\ , .

) barrier to employment. Additionally, these problems

-

- .
. often become barriers “in themselves and are harder to

° 4

overcome than something more concreé% like a ldck of ‘day

‘care facilities.

30




- ‘ : Lot 22-35001-48
Personal prob]ems can be a result of ah individual's

health or attitude problems with his family group, or

often a resistence to cu]tura] change. Certain attitudes
and values are a]most necessary for an indiVidua] to fit " |
into a modern society. The most noticeahle‘resu]ts of ;
‘these kinds of prob]ems would be poor work habits and
‘alcoholism. Idea]]y, ‘these basic problems shou]d be .
solved first and not just ‘the symptoms treated. Howeyer,
the sb]ytioh to the basic problem may be a job which .
cannot be.acduired hithdﬁt first solving some of the
personal prob]ems. '
Culture and émplcyer prejudice are a c]SSely related o
barrier particulary fcr the non-whi tes-. Expenience‘is
- probably the oh]y way that acculturation can take place.
Nhile an ihdividua] is gaining work experience and ggod
work habits,'an-employer cah eliminate prejudice. With- - N

-out on-the-job training; a;native‘mibratihg-in from the - .

- bush would have a difficult time, -particularly if there

H
ahd lack of marketab]e skills.

" vere the associated prob]ems of language, poor education,
This brings us.to the more easily defined barriers which
should make theh more easily solved, hpwever, they will
. . normally come in various combinatiofis makin§ employment

more difficult. Lack of experience would probab]& come )

at the top of this 1ist When an emp]oyer has a selec- - e
{ . . ) o !
“\_4 . tion to choose rom, he wi]] obviously take the most :
6 ‘ - experienced, particu]ary if they have experience specific

to the job to be done. . Inadequate education would be

'next in 1ine More and more emp]oyers are requiring a

high school education ' v

r
A i - "
. 5
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. ‘ ' ' . Probably one of .the ‘largest barriers 7 particularly for a
. ) single pqrent'with‘dependent children, is the need for

'day care., Current regulations are varied, and restrict

L4 1

. subsidized day care for children over 14, children over 7 »
- : or for chi]drén.whi]e the parent is ;ooking for WOrk;
Even without these bureaucratic barriers, finding day
o ~ o care and maintaining it g;ter'beqpming employed is very
difficult: | - k ‘
o, ' ' This. target popu]é;ﬁon has traditibna]ly been plagued in
\ its‘jpb-séeking efforts because the“majority of emp]oye}s

. } , seek older, more experienced workers, and because the .

o

m;;aritx of,emp]oymént agenéies Ebncentrate their efforts
on assis;iﬁg\q]der, more experienced-wotkers in ffnding
- . ‘ jobs. With the cont&ﬁua]]y rgsing cost gf 1ivingi if‘has
e _ become more difficult for families to provide for them--
) ‘ ‘seives aéethey ﬁave_in the p;sil, As. a }esult, more and

.. ' ‘gmore young people are forced into the jabor market at an
Eg_h;j earlier age in order to earn enpugh money to allow them
. . v .

'to contiriue their education, to aurchase their pwn.clotﬁt
ing'and essentials, and even help support their families.
Aqditionally, many‘hf the traditional employment agencies
. ) are rq]uct;ng to help young people .in their job(séeking .

X , ) ‘-”,Igééfqrts~because muph\time and effort must be expended in -

e

counseling youth in the realities of the world of work.

<

Before young people- can effectively secure jobs, they

‘must -know how to go ‘about it. They must know what employ-

EEEY
~

,& ' ) ers expect of ﬁhem.a\They must know how and where to look
c o o \  for work. They ;nqs!t‘ know how -to prepare themselves for
. _ , . the jobs and career% they want. . ] ’

O ¢ > f.
1

. . N . ]
ERIC -~ :
,
JAFuitext provid: c .
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They must have the self-confidence to seek what they want.

[

They must set realistic goals for themselves. They must

have accurate job market information. They must have an . .

~s

advocate fo éct'cn their behalf and a stafffof qualified
counsg]ors/iﬁfervieWers to assist them in their pursuits,

and these are what this prograin proposes to offer.



- Current Services for Youth

2

A community services resource inventory has been prepared
and‘submitteq é]ong with this application.

It has not been possible to- complete tﬁe matri; and
ané]ysis of services in the short period of time pro-
vided. ‘. . .

The ident%fication of ;eriices provided and eligibility °

for service has been difficult to aCCUmu{ate for the BOS
jurisdiction. The number of youth served a;&~the anal-
ysis of these services may ﬁrove impossible to obt;in;
Outside the Anchorage area, yhere are virtually no na?ioh-
a]]; known community orgapizatibns which.ﬁroyide employ--
ment and training services for YOuth. Tﬁé laéal o#éan-
izations are, for the most part, orgqﬁize&lto vend state
and fedé}ally funded programs. Without-grant funds, most
of these organizations cou]ﬁ hot exist, and many dissolve
when funds are not available. The specific’ employment
services offered through state agencies include:

1) -BOS CEfA, Title III SPEDY (as of Aug. 1977,

Total Served - 1,202)

4

Target groups

Alaska Natives 758

Female ‘496
Veterans 3
Offendors 42

Other minorities 86

Entered employmeat A . 99 (8%)

34




2) Alaska Employment Security Agency
“Youth Activity‘for ages é2 and, under as reported for

FY 77 Fourth Quarter Year-to-Date Activity - ESARS,

BOS.
under 20 121-22
New applicants and renewals 7102 3992
Total applicants available” 7876 4556
) - Individuals placed © 3600 1692
Wage rate. (ave?age) ~ $3.97/hr, $5.09/hr."
f X
!
- g
\

o
192}
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"City Parks and Recreation Dept

" Cathnljc Community Services *\

Local Priorities

- The BOS program will be dperated in the five areas
‘descrided below, as‘target areas.
Ketchikan .
: etchikan has ‘a very large and d1Verse youth ser-

vices network which is working on the needs and

problems of youth. Most of the eleménts of a com-
‘ plete syste@ are present,bugﬂthere ére some gaps‘;nd
the ébnfinuatioﬁ of exicting services is.contingent
on stable funding. The following agencies and
organizq?iohs.make up the Ketchikan you%h services
petviork: - . . '/ . i
Alasks Division of Social Services
Ketchikan Gateway Mental Health
Ketchikan Youth Advocate
Alaska Public Health
Ketchikan Children's Home ’ ) )
Ketcrikan Juvenile Officer (city Police Dept. )
A]ask;\uiFive-Health
Alaska Le@a\\Services
, Alaska Pub11C\QFfender Agency
Indian Education\g\}gram , ) ’
P

Ketchikan Alcohol Prqgram

Tlingit/Haida Southeast Agency —
Ketchikan Gateway Borough Schoo] District

Ketchikan Detention Home

36 B
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-/
Youth- and Adult Authority

Youth Employment Service (funding not available at

.

this time)
A1l of the above provide some' service(s) for youth; some
directed at their neads and .problems more than others,
but all have some impact on the youfﬁ within the-commun-

ity.

The Task Force on Youth Services, in its report, Findings

and Recommendations, bune, 1977, identified three areas
of priority: 9mployment, education and recreation.

Employment: . .

t

Job availability, employment discrimination because of '
age and race, lack of pos with a future, and lack of
employmerit aqd training counseling. The Alaska Native is
jdentified as the group experiencing the most severe
problems. -;

Education:

L] .

Lack of a greater variety of classes which are relevant

to students' lives and future. Ci;ssps offered do not ¢
prepare students fé} finding employment or address

necessary life skills such as parenting, financial manag;--

ment, etc.

2%

Recreation:
Lack of variety of things to do; high cost of enfer-
tainment; youth are generally bored and simply feel they

have ncthing to do.



¢

- 1037 youth attending grades 8-12 during-the 1976-1977

29
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The only pfogram which specifica{]y adareséed youth employ- .
mehg}was the Youth Emp]o&ment Service, which is not presently

furided. It operated a%.a direct placement service and was

a cooperative effort on the part of fﬁe Alaska D;pt. of

Education, Labor, and the schoo] district.

Ketchikan .has a large youth population, with approximate]y

school year, with an estimated total population qf'11,267.

The reported drop out rate during that year was 4.1%{ and N
there were 143 reported juveqi]e arrg;ts, Information .

shown on page 13 of this app]icétion indicate thqg.a far
greater percentage of arrests involve Juveniles than do
other areas of the state. Thus, the reasons for selecting
Ketchikan as a target site for the:operétion of: this

program. The Gateway Borough School District has expanded

its educational service during the past three years to 'y

‘1nc1udé an alternative high school and has recognized the ’

need for more émployment related education.
Ketchikan Labor
INDUSTRY

?

_ Ketchikan is one of Southeast Alaska's industrial centers *

and major port of entry with large fishing and wood products

industries.-

e

Estimated Employment
Agriculture . . 0
Construction N 370 .

Finance, Insurance & Real Estate 140 .

1]

Government ' 1530 . . 5

38
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_ Manufacturing/Processing * 1490
Service ~ - 570 '
Tr§de s 980 .‘ .
f;;n;portation”‘Comm. . 77630
6the; : .. 180 L
Total ., , 5920 I
LaBor availability in Ketchikan numbers approximately 70 . *

_in the professional-managerial.occupatﬁgns, 30 in cler-
ical and sales, 60 in the service industry, 140 skilled,
ljg‘semi—skillednand about 150 unskilled workers.
According to ESARS final report for FY77, Table 224,

4

theré were 2901 job openings. For persons.22 and under

*in the Ketchikan area, it is esfimated that 1353 jobs

were available and 1041 pfﬁééments were made for this age

~

group.

Rura1'§oﬁth Central Region, as defined by the Task Force®

on Youth Services includes the BOS target area of Palmer

s

(Maténuska-Su§itna Véfley),iﬁcﬁrath and Di11ingham.

Problems include alcohol/drug abuse, runaway/truancy,, the

lack of or adequacy of emergency and longer care shelter, v

counseling services, both grisis and long term, and

‘{nadequate altgrﬁétiVe education anq recreation programs.
Gompunity reaction.to these problems ranges from apathy/impotence
Eo relatively sopﬁisticated comﬁunity generated response.

/

s 3 ’/"-39'
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“at 6.3%. " Information is not availatle on juvenile
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McGrath has an active "teen center".program, but lacks a
policeman, magistrage, doctor, pub]jc assistance worker,

and until 1977 a social worke; and_éub1ic health nurse.

‘o L3

" * The population of the McGrath and surrounding arep of

sarvice is estinuted to be'§32; with‘lOO schoal enrell-. -~

ments odetween grades 8-V2.” The drop out rate is reported

- L

arrests. - .

)

:ggp]b&ment information for fhg,McGrath area is not current- -

ly avai]a61e. e \\\\;/::)

©

Dillingham has a "teen center" pragram, access to a

hospital- public health program, legal and Alaska Health

°

& Social Service services. vManymof the agencies provid-

o

ing these services, however, are responsible for the

Bristol Bay areas. For some‘agencies this is defined as .

.the norghern:tip of Lake I1liamna to comﬁhnities as far

west as those on the Alaska Peninsuls, covering an-appréxu

[4 '

" imate area of 40,000 square miles. The bopu?ation of the

area to be served is estimatad to be 2693, (iﬁc1uding
Southwest Rural Education attendance area and the city of
DiYlingham) with a school popu1ation,hgrades 8-12 of 338.

a

Inforration redarding the number of school dropouts and

- juveni%eaérrests*ﬁs-qot~av614ab1e;'but~1s~assumed~t0“be'

* quite high.

INDUSTRY ' -
Dillingham is the'principa1 settlement and the source of .
supply to the important fisheﬁy of the Bristol Bay area.

<@ <@

.~
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;i, Estimated Area. Emp]oyment

.Agricu1tyre_;_,‘ S " B | L
'Construction; N c e 20 b
Finangé: o - _. o oo
‘ﬁnve}nmenf.f ' NI 350
- Mining ~ - - E B
.Manufacturing/Process1ng . oé 300
(H1gh 2,000 - Low 30) o

Service o o . 40 B
irade | . T S " 50 | '
‘ Tnanépbntatjon, Comm., Utit. . iOO’f

.Other (Fishing Included) “ .400

Total o . : 1w0’

.. According to f1na1 FY77 ESARS report there were 199 job

-0pen1ngs for persons 22 and’ under 0f the.total of 649

job openings, placements for this’ age qroup numbered 153.

Kotzebue (Northwest Region) °

Find1ngs and Recommendat1ons Youth Services Task Force,

!

June 1977, 1dent1f1ed the f9110w1ng as one of six spe-
ciffc:né;ds:

The. Tack of fiiture orientation -in the areas of jobs,
relationships, and plans or gbals; Many youth in this
reginn fane the future with a sénse of powerlessness and
therefore do not make constructive decisions in the area

of jobs, re]ationéhips and goaTs.

02- -001-48
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" There are'no'leaéned-skills that assist youth in"being
.goal oriented. Also included-in this neéd are:

,'a)'the']ack of-earlier focus on vocationa] planhing*

b)- the lack. of follow-up serv1ces to junior high and h1gh
schoolvstudents,

c) the lack of appropriate‘jobs for hioh schoo! .ge

_yooth giving joo experience and sﬁending money; and-

d) the lack of regiohal vocat1ona] _programs, rather than

out-of-sta te. - ‘@

Present]y there are no serv1ces that offer youth infor-

mation about or exper1ence with vocat1ona] poss1b1]1t1es,

I

as opposed to forma] education at a junior high school
ieve]u It is a common cohplaint~fhom junior high school
age youth that there are no jobs’ available to them until
they are o]d enough for the limited services of the SPEDY
Program. Even with youth whO'meet the age requirement of
SPEDY, the positions usually do not meet the numoer of

eligible -youth in the village or town, i.e., 2-10 pos-

~‘itions in a eommunity of 15-25 eligible youth. It would

seem that this ]ack of experience is critical when youth
drop out of schoo] and no -further career p]ann1ng is

directed toward them.: Their ]ack of educat1on and fear of

£

- further failure in the formal education system form a

self-fulfilling prophecy of unsatISfactory jobs and
genera] unhappiness with themse]ves~ It is almost cer-

ta1n that-those youth coming from this situation and

L . 02-5-001-4g
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enterfng aﬁ’;ut-of-stafe vocational program will not
: succeedziﬁ either comp]efing the pragram or applying tﬁ$
skiils'to';heir~own~careér expectations. It is equa]ﬁyi
distressing that these pressures wiil overlap into per-.“
sonal re]étionships’caU§ing~unse£tTiﬁg situations Qithin.,
Lo . o the home. , . < o P '

It is: our ré;omméndatiohﬁthét, aga{n, a- prevehtative .

measure be started in:a school program.atsan early grade

BJ level with inter?st and definition being‘fbrmulzted and
goal-making instiljed.\ Youth who have dropﬁéd out of‘
§choo] 5hoh1d be made aware of afternatives and exper-

: iehées by impéoving the dissemination of information
S

regarding 'service agencies such as J0B CORPS. Further,

§/

we recommend thgt‘funds be allocated to private agencies
for the devé]opment of jobs and out-reacb’progfams for
youth who have dropped out of educational and vocational

*

services.

The Nortthrctic School District enrollment grades 8-12

\ . in 1977 was 420, estimated popu]at%on for the area is

\ 4507, Drop-out information is reported as 5.8%. Juv- |
\ enile arrests in.Kotgebue alone number 62.

Kotzebue is the central city of a vast area of Northwést
\ Alaska which included the villages of Aﬁﬂ]e}, Buckland,

\ Deering, Kiana, Kivalina, Kobuk, Noatak, Noorvik, Pt.

\ Hope, Selawik and Shungnak. Local residents hunt and

fish for subsistence, gather berries, etc. Much of the

]
5
2
3
!
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food is stored for ‘the winter. During July and August

commercial fishing goes into full swing, most of the

catch being chum salmon and, Tater in the seasdn, trout. .
Most of the fish are sold to the locally 6wned Kotzebue
Sound Area Fisheries_.~ At least half of this reg%én‘s
1ivelihood is from non-moneté}y subsistence income;
cariboy and moose arenmost‘%mp6rtant to the inland
villages.

The wage ecShomy is,ovefwhelmingly concentrated in
Kotzebue, which provides governmental services, including
a Public Hea]th Service Hospitals, aﬁd transportajion ‘
services. A commercial fishgry selling to buyers through
thd Kotzebue Sound Area Fisheries Co-op proviﬁés sub-
stantial, but seasonal, gmp]oyment.for Native people.

There is little other manufacturing or natural resource

~deve]opment in the region, with the exception of some

reindeer activity on the Seward Peninsula for local

consumption demand.

Estimated Area Employment - 1975

Agricu]tu;e ' 0
Construction , 50
Finance _ 6
Government 575
Mining (10)
"ﬁanufacturing/Processing (10)
éervife | 70
 Trade ‘ 100
Transportatioﬁ, Comm. . ) 150
Otner 135

44

Total - 1106
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‘youth ages 22 and under of ‘the tota] of 221 JOb open1ngs,

3
}

¥ . . . 02'8-001"48

FY77 Final Reports, ESARS, indicate 89 job openings for

l

s o

« tem. However, its needs and prob]ems are compounded by

- its isolation and lack of Toca) fac111t1es. Its pop-

‘Finafce, Insurance & Real Estate . 50

Mining ‘ "0

68 placements of this age group were made. 7

.
- . . . o~ -~
- ~ - s

- LY

Palmer-Mat-Su Valley area, while considered to be more

v

"yrbarized" than the two commurities mentioned. above is

near Anchorage and does have access to the highway Sys-

s, .

ulation of 14,606 is ‘scattered over 23,000 square miles.
Its soc1a1 worker finds that Anchorage families with
prob]ems frequently move to the Va]]ey 1n SEGTCh of a
rural, trouble-free: environment Drug abuse and'alcohoT
abuse are cited as alarming prob]ems for youth The
sense of isolation and lack of recreation and jobs are’
seen as primary causes, .
The school population is 1303 in the Mat-Su School "
District, grades 8-12. Reported drop out rate is 1.7%
and 59 ﬁuvenile arrests. reported. ‘ h
INDUSTRY |
Palmer is Alaska's only community, primarily based dn an
agricultural economy; secondary is light-manufacturing.
Estimated Area Emp]oyment
Agriculture ] o 480

Construction , " 100

Government - 780

34N
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'Magufacturing. '110

Seryicé . 270 -

Frade— ' 260

Transportafion, Comm, 190

Other. S 50
" Total 2180

LABOR -~ ’ . ° ’

" The labor force_is drawn from Pa]mer~and an area of 25

”)

m11es radius around Pa]mer.

In the Palmer, Wasilla,

Sy

:Nillow, Talkeetna area, an average 520 skilled, semi--
ski]]ed, clerical service industry workers are available
for. work.

‘ " According to final FY77 ESARS reports, it is estimated

T i ' there-were 437 job obeﬁings for y9uth.age 22 and under in

336

. the Plamer area of ‘the total of 1052 job openings.

placements of this age group were made.

<

A\

16
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‘ Tal.:ge't Group" No. to be Served Reason for Selection .
E Drop-outs ’ 100 While complete data is not |
readily ayvailable on the -

humber—of—students—dropping
X out, the percéntages indicate
R ; large members of drop-outs. -
! ’ *
problem in obtaining employ-

ment. This program is designed-" =

.

{
- ) ) a This group has the severest
)
i
!
§
|
kS
\

to encourage drop-outs to re-

, - turn to school or enter an
3 s
: Pdult Basic Education program -
. . &or purpose of attaining a

égneral Education Diploma

@

(é%{?an) .
Females 328 ~ “As, shown Sn Table 1III of this
’ ' agplication, females are ex-
periencing the higher rate of
unemployment, at 28%. “This
program, through career guidance
— \ and informdtion, combined with
o projects to overcome sex—%tero—
a typing intends to enhance the
employability of female youth,.
particﬁlarly the non-white.

+
i
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Reason for Seleétion‘

‘ Target Group No. to be Served
. ;
Other Minorities 56
<
‘Welfare -Recipients 100

page 12, shows the numbers of

" youth AFDC eligible, who are

Including Black and Spanish-
American, this group repre- W
sents 16% of the unemployed

labor force shown in Chart 3.

e

Universe of Need, Allocation K

Data Bases, for FY 78, Title I .

Plan,_pgées 7-8. Through
¢ :"\ .
counseiing, guidance and job B
5 : ; ) -
placement it is expected these .,
individuals will become employed.
While data is not available by

age group for AFDC recipients, ;

Table.5 of this application

under supervision of the State. /‘
This group is known to experiehce .
the greatest prgblems in adjusting
to,adult life ard the world of
employﬁent. Through career

guidan;e, assessment and infor-
mation and job saﬁpling, this

group is expected to make

career decisions and begin

working toward their goals.’




No. to be Served

Reason for Selection

‘Target Group

Alaska Natives 464

\

Alaskan Natives experience’

' the greatest difficulties of
all groups in securing gmploy;
ment in the 'BOS area. As |
shown in Chart 3, pages 7-8
of the Title I plan, Alaska
.Natives represent 50% of the
unemployed Laboxr force. " This

*group also represents thé ’
éfeaéegé rate of drop-outs,
alcohol problems and poverty
level families. Through

counseling, guidance referral
to soéial serv%ce agencies
for alcohol abuse counseling

and participation in mini
workshops provided under this

nprogram{ referral to ABE programs

~as well as job sampling and

pPlacement, it is expected the
Alaska Native Youth will advance
toward employment and completion

of high school.’

oa
Ve




‘ Target Group No. to be Served

Reason for Selection

Offendexs’ 45

While the number of juvenile

t -
offenders is unknown, statistics

of dLrests—shown—on—pages—ia-%4

of this appiication, show the

greater number of offenses

océuring Qithin the youth p
population. This group is also
represented by large numbérs

of school drop;outs and poverty

level individuals. By counseling, ‘
guidance and placement., it is i
expected that thié group can 1

best be sexrved. 1
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B. Results and Benefits

The Balance of State Program.is based on a m?x of components under -

""““EéﬁfrdTized‘C3FEé?‘gUTdaﬁtE‘UUtTEtS“fYom WHich spec1t1c go‘1s WiTl

be accomp]ished

1. Part1cig¥nt Goa1°

Goal S . '

To increase the se]f-5uff1c1ency and enh;nce the employab111ty

of youth as demonstrated by entry 1nto employment upon term1n-
‘ ation from the program.

Objective (i)

\\g Direct p]acement at the rate of 30% for out-of-school -~ .
' A youth upon\termination from'a services program. It is -
(‘ L " not anticipated that -indireg_t placements will be mage for
. this target group.
- A\ Objective (ii) B ;

~ Indi}eqt placement at the rate of 5% for in-school youth
upon termination from a career-employment experience

program. .

Objectjve (iii) ‘ . .o

Direct placement at he rate of 30% for in-school youth
upon termination from a transition service program.
Goal (b)
Standards for measyring higher gquality or career oriented

placements, defined as:

ol
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1) Placement of, the participant‘into‘an occdpation which has an

. Objective (i)

1dentif1ab1e career ladder and in which the partigipant nas a goai

x
LY ¢

of advancement on the. ladder, and o
2) Placement into a p031t10n which rEquines further education
and/or training fbrfadVancedent; or L

3) i]acement'into a nositionzwhith pqys(higher than anfentry level

pdsition=

At least 10% of total piecements are'expected to be “career ‘ '

placements". . .
Gda]' c) : ;
The student drop-out, retention and GED enroiiment rates within the
target‘arehs will be affected significantly as a re§d1t of the YETP
effort. '

3
Objective (i)

At least 10% of the identified dropouts will return’ to school
(including Adult Ba$1c Education (ABE)) during the first nine

)
.

-months of program operation

ObJective {ii)

b
s

f
‘At least 15% of the 1dent1f1ed population will securefGED

equivalency in the first aine months of program operation._

¢ . Y

Objective (iii)

A drop- out rate of no more than 6% will occur in the identi-
.fied in-school popu]ation of potential drop-outs during the

Ed

first nine months of program operation.

- i
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: »  Explanation:
. The‘combiﬁatipn of career guidance and information ser-
! Sices _muplchwj.th_thg.coom'natoris_penat:;onship-wi1.1.
f,/ ) afford identifiea youth with q'valuable‘support system.
? . It is expected that ‘the youth wfi] have an advocate to
; .'; . . provide éongtrucfivé,gn&~éupportive suggestions concern- )f/,
? \\;\\\‘J7 * ing returning to school, securing -a GED or remaining in-
school. Addit%oné]]y, a. self-assessment instrument wiil
', pfoVide appropriate data forqfollow-upfbn id;ntified"
youth. . A L b ‘ )
. th
Goal {(d) WO ’ N

-

Ay

hd v

It is expected that 50% oé the total number of 1ﬁisch001 yohth

participating in the career employment experience will receive

a.

" In-School Program. 9

.academic credit for the experience.

-

Other Goais

Program Component Goals

Goal .

Transition services for youth is expected to prepare low

income youth for employment through labor market aware-'
ness and development of life sk1lls, and to encourage

youth to cont1nue thei~ education.

_ Objective (i)
That %90% of -participants will be provided transi-

‘ tion services that 1nc1ude intake, se1f~asse§§ment

career guidance and counseling, referral.

53 o
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Objective (i1)

That 90% of participants will develop basic wogk

-—-————behaviors—\‘né'-wd’mg—%hese-nec’essa ry—to-secure—and—m8M——————=
e ’ maintain emsloyment.

Objective (iii) o ‘ ‘

v

That 90% of participahts will develop labor market
* - »  awareness that includes the knowledge to make -gm-

> ployment and career. decisions.

>

’ Objective (iyl ‘ . - :

—

That 50% of participants'will develop life skills
knowledge nécessary for pérsonal, économic and

_ ) social effectivenegs. , "
@ | " Objectivé (v) |

That 100% of participants wi]]ﬂbe encouraged to f

.o .7 return to or gontinue*tréining/education to enhance
self-sufficiency and employability. T

Objective (vi)

That 30% of participants wili be directly placed ke

into employment.

¥ Career Employment Experiénceumi]] be designed to provide

for the developmént of basic werk skills, including those
necessary for the part?cipant to enter‘the Tabor market “

“in an identified career occupation.

- v

e . L
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. ‘Objective {i)

That 25% of youth enrolled will partigipate in a work

study towardiéhtry in. his/her chasen career.

ﬁ : - © . -0ut of Schoo]’Pntram
j%\ _ ' A Goal
. ' "A Services.program will provide-out of school . youth with

experience and‘jnformation‘whith'increases the ability to

i ~
make deciSions and career -choices based on an awareness
of skills and attitudes needed to secure and retain em- ™

ployment. ‘
L Objective (i) SN

. ) ‘ . That 100% of participants will recieve intake, self-

/ . - - -
'. ’ assessment, counseling and career, guidance services.

o Objective (i) -

* . That 30% of participants will develop life skiils
. . ) *neCessaky for peréona], economic’ and social effect-
\ iveness by participation. in app]icab]e mini work-
; | shops as describédin C. 1. d. (2){z) and (b), page
of this app]icationl

Objective (ii)

) » That 30% of participants will devé]op iabor market
awareness thq}‘includes the know]edgé}needed to make

# employment and career choices thro;gh participation )

e . in an occupational exploration experience.- (travel,

photo)




- ’ . Objective (iv)

That 10%. of participants will successfully par;&cipate

71n a job search eifgrt as demonstrated in the obtainment

Pas
’

. of employment.

o

Objective (v) ( A N

That 5% of pgrticjpants will be refg}red and transferred
into training and employment programs funded under the
Act and 5% to other education and training programs.
-Objective (yil ‘ _ '

That 30% wi]]'bé referred tc and pfaced directly into

. ; employment. e y
) nploym ! . ‘

Goal

A Work Experience program will provide part-time and ”
‘ ‘ full-time employment to out of school youth.

-~ - v Objective (i) 1

That Work Experience job sites will be developed to N
meet the career choice of the parmlcibant. '

Objective. (ii)

That 33% of participants will terminate as other posi-

Jrm —rm—

tive by returning to school, attaining‘GED and/or trans-

ferring to another CETA program. o

b. Knowledge Development

Goal
To enable youth to make wiser career and life decisions by
' use of a model se]f-assessﬁent and career information tool.
The BO§ Priﬁ; Sponsor is considering several methods and
) ‘ . . techniques for self-assessment coupled with career and /

educational/training information. Upon selection of the /

56
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specific ingtrumeht, a description will be provided to ' ”

_the Regional. OFFice.

SPanQards ' | .
lf That 70% of particfpénts will utilize se]f—%ssessment.

- . ©2) That'70% of participaﬁﬁs rate the,systgm‘&s bquf}cial \

M ‘to the sé]ection‘o% trainiﬁg.gﬁh-emp]oymenf.goa1s.

3) -That 70% of‘cobrﬁindtors using the system rate it as. .

beneficial in the delivery of services.
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c. Institytiona1 Change

1.

This Prime Sponsor program does not address the re-

structuring or reclassifying of jobs. -

.Cpopérative re]atioﬁ%hips are being estabfished for

‘coordinating the assessment, intake and referral for

all youth programs under the Act through a central-
izea intake center in each of the five demonstration

sites specifically with the Alaska Dept. of Labor,

‘Emp1oymen£ Security Division. Additﬁqna]ly% coop-

-

- Q «
erative re1atjonships will be established for the

" provision of such services to youth through a single

delive.y system including various other state agen-
cies, local education .agencies and_community based
organizatians., ’
The preparation and dissemination of occupat{onal

information ﬁs expected to improve through the

'imp1ementation and use of an occupational/career

informaﬂion system. (Ref: B. 2. b. of this appli-
cation‘and‘the Governor's Grant-Annuai Plan under
this Act). It is expected that the delivery.of such
information will be great]y.improved particd]a?]y
for the ouE—of school youth.

The implementation and use of an occupational/career
informatio; system which includes self-assessment is

expected to better prepare the in-school youth for

transition from education to employment.

i




academic credit for competencies acquired through an

-

Ity expected that participants will receive- ot

unsubsi&jzed work-study program that otherwise would

not be available. Through the in-school program the

school district personnel.are expected to become

more aware of career information that is available

but has not been .used before. .In some rural areas,

employment services;%or youth«may bg made avaﬂab]e~
for the first time. - It should be noted that this
Prime Sponsor's juhi§dfction iné]udes 50 independent
school districts, 20 of which have'been established
by'Staté Statute w?thin the last 2 yearé. Previous
to the establishment of  the independént Rural Edu-
cation Attendance‘Areas, schools in those areas were
Jdministéfed,under the auspecis of a~single agency,
Alaska State Operated School System. Many changes
are taking place as thes%,pew scriool districts develop
and expand-their services and expertise. -It'is
hoped that this program will be of assistance in
developing and providing new and additional services
to those areas. The Prime Sponsor will gather
information regarding the types and extent of career
and vocational programs presently existing in these

56 school districts, paying particular attention to

areas in which the YETP program is operated.
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c— - 6. The private sector will be involved in activities

‘. e for'both in=school ‘and out-of-school youth by pro- ;
‘ viding informatipﬁ about specific industries’ biring /
, . : ,
N S a practices,‘;areer advancement, etc. during mini . ;
N _— ) workshop presentations. “The private sector is /

) expected t0 become more aware of the availability of

[
3

'young-workers, their interests and capabilities . )

. while youth are aYso becoming more aware of what ’
. . /
private enterprise.has to offer. -

]

j - The Youth AdVisory sub-committee has representation /

- from the private sector. ‘
v . /

Tt

AL

a
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1

Approach

1.

Program Act1v1t1es

The, BOS program ‘will be implemented through‘centra1iiéd
career\gﬁidapce cutlets. - The program is‘ﬂpre-vocationa1" in
nature and is designed Ep provide a rational sequence of
services to participants which easily 1ink to, rather than
dup]icate'the,serv%ce mix prdvided under Title I fundinﬁ.‘

Components included in this approach are: self-assessment;

~geal setting by ihé participant: operationalizing goal setting

by the participant; and, the deve]opment and dissemination of
A]askan occupational information to youth. Specific program
activities include; 7

“In-Schoo] Program

Transitional Services

Career Employment Experi .ice

" Qut of .School

Manpower Services
Supportive Services

Work Experience
The services provided both in-school and out of school youth

are similar in nature and design and may be implemented through

the same vehicle.

61

41




a.

s

~

43

:02-8"001-48

°

Community Resource Inventory

\ Y

(1) The BOS in?eﬁfdky nas been comp]éted and has been
transmitted undét separate cover QE the Regional - s
Office. The analysis of.this iﬁveﬁ;ory hds not been »
completed. However, the Prime Spon%or is preparing
an-analysis in the form of a matrix.| It is expected
that gaps and duplication of serviceé will be identi-
.fied. The'matrix will be sent to the Regional ‘

7 Office upon completion. . :

The resd]tsiof such information is expected to bé a ~
valuable tool for p{anning future youth;;rograms
wi;hin the Balance of State jurisdiction..

Activities carried out under the inftia1.p1anning
grant, in addition to the co11éction of {nformation

needed for the resource inventory include:

a.) Active participation in the Youth Services
Coordinatin¢ Council by appointment of\the
Grants Coordinator. The purpose of th{s coun-
cil is to implement the coordination. of needed
servires to‘youth as identified by the sask

Force on Youth Services. Thé need for eqp]oy—

ment information was given high priority ?n all

\

reports by this task force. "The lack gf\

62




b.)

d.)

e.)

ka)

\ | "
02-8-001-4g

!

futuré orientation in the area of jobs, relation- ~
ships, and plans or goals"l is considered to be

one of the basic needs of ;outh. #

Prime Sponﬁor staff attended a three-day train-

ing workshop présented by Region X, October 12-

14, on the planning and %mp]ementation of

YEDPA. . v <

The Prﬁme"Sponsor will provide for training to
services staff of %ts delivery agent(s). '
The Youth’Advisory sub-comm{ttee held its first
meeting November 3, 1977, in Anchorage. Additionail
meetings will be scheduled at later dates.

Work sessions have been held whfch included
p;rticipation by commqnity_based brganizations,
State agency staff members involved in providing

youth services.

(2) Assessment of Community Institutions

Currently the SESA's within the Bé]ance of State
Prime Spoﬁsor jurisdiction work with CETA employers
to fil1 job orders by conducting outreach activities,
screening app]icants,lana making referrals of

applicants to employers.

State of Alaska, Department of Health & Social Services, Youth Servicgs;
Recommendations for Improvement, June 10, 1977.

b3
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(b) Most LEA"s within the Balance of Statg Prime Sponsor
ljurisdiction have some type of Career Deve]opﬁent
program. The degrees of sbphj;tication'ané levels
~of activity vary widely among the fifty schoa?
districts. A]fhough:vocationa] training experiences
. are available tc some degree in most districts, theﬁ
]gva] of service,iagaiq varies. In most districts,
there is very little direct invo]vement,jp“employ»
ment programs. ‘ ?F

(c) Labor organizations are represented on the SMSC and

input -and advice i5 sought.  Union gffi]iated career

-

choiceﬁ made by participqnts will include consul-
tation with the appropriate local labor union. The
Balance of StatebPrime Sponsor coordinates with the
Alaska Building and Construction Trades Council,
AEL-CIO, Apprentice OGtreach Program for the'dis-
tribution of apprenticeship training information and
the referral of clients. s
(d) Community and neighborhood organizations identified

by the Prime Sponsor include:



Organization

J' neau Teen Age Club
P 0 Box 1153 -
Juneau, Alaska-

Ketchikan Youth Advocate
P 0 Box 2202
Ketchikan, Alaska 99301

Rural AP {(including all
Box 3 3908 regional office
“Anchorage corporations).
Alaska 99501

Turning Point Boys Ranch
Mile 68, Fairbanks Highway
Willow; Alaska.99688 _

(Rural CAP regional corps.)

Kodiak Area Community Development Corp.

Gwitcha-Gwitchin-Ginkhye i

Koyukon Development Corporation

Page 51 .

Services Prcvided

Work- experience (SPEDY)

-

See Page 40 of the Comgunity
Resource Inventory ---

Work experience and training

-

See Page 69. of the Community
Resource Inventory

>ee RURAL CAP above ‘

»

Southeastern Alaske Community Action Program

Upper Tanana Developnent Corp.

Bristol Bay Naijve Assoc.
P 0 Box i79
Di1lingham, Alaska

Kawarak, Ihc.
P 0 Box 505
Nome, Alaska

Mauneluk, Assn.
P 0 Box 256
Kotzebue, Alaska

North Pacific Rim Native Corp.
433 W. %th ‘
~ Anchorage, Alaska

Yupitak Bista, Inc.
P 0 Box 219
Bethle, Alaska

Tiingit & Haida Central Council
130 Seward Street
Juneau, Alaska

Tanana. Chiefs Conference
102 Lacey Street
« Fairbanks, Alaska 99701

Title III, Section. 302 Prime Sponsor-
Provides employment & training services

Title III, Section 302, Prime Sponsor

. /
Title III, Section 202, Prime Sponsor

>

Title III, Section 302, Prime Sponsor

Title III, Section 302, Prime Sponsor

Title III, Section 302, Prime Sponsor

[o]

" . Title III, Section 302, Prime Sponsor

B

17




" Anchorage, A]aska.

.

Cook Inlet Native Assn.
P 0 Box 515

Aleutian Probilof Island Assn.
430 C Street
Anchorage, Alaska

Mome Community Center, Inc. °
P 0 Box 98 .
Nome, Alaska

Bidarki Corporation
Box 117
Gordova, Alaska

Chugach Council of Campfire Girls, Inc.

326 H Street
Anchorage, Alaska

Juneau Teen Home, Inc. J
705 Sixth Street o
Juneau, Alaska . ),

N \

-Page 52

Title III, Section 302

Title III, Section 302

See pége 55 of the Community
Resource Inventory

‘See page 7 of the Community
Resource Inventory

See page 15 of the Community
Respurce Inventory

af

~N )

See pagé 36 of the Community
.Resource Inventory

-~

’
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(e) Private sector participation 1s'de§cribed in B:Z.c.ﬁ.,
Page 46 of this ipp]icat?zn.

(f) Most local sch 01 districts have an exicsting system

uf

for grant1ng academic credit for work experience.
The Local Education Agency Agreements with the Prime
Sponsor include a prOV1S1oﬁ\for the granting oﬂ
" credits. o ‘ .
(3) Knowledge Development é]anning
(a) Research findinas as provided by Margo Zuelow ; Ph.D.:

12

Problems in Implementing Small Secondary- School Programs -

¢ The Iditarod Area School District .oposed a -develop-
mental on -going plan for a conprehens1ve secondary edu- .

cat1on program that would offer students a choice between
- [~
five curr1cu1um emphasis arevs:

1. Preparation for a successful life in the liome

" community and reajon.. g

~ t

- 2. Preparation for successful entrance into a

business or trgde sthoollprogram
3. Preparation fonza successfu] entrance into a,

public college or university. . i

4, Preparation for successt] entran;e“inro the

Armed Services. b , o

: 5. . Preparation,for any combination of the above.
The implementation prbb]ems addressea in this study

" related to putting into effect a 6nogram based upon
Is
offering emphasis area options. Four major gquestions

were addressed:

. ~
) ) 68 )
.
- .
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/

f

, ) /
(1) Are choices of emphasis area important?
(2) Which emphasis areas are mdstéﬁm least //

helpful? : ) S

~ 7

(3) What physical and human resources are needed for
/

|

implementation?,: and i

£4) Ahat should be the role of parents? /

When asked thié‘QUestion, 100 percent of the students,

‘86 percent of the teachers, and 78 percent of the community

schoal connuttee_memhers_thought Students shou]d be able..

a

to choose between program emphasis areas. When/asked "Why?ﬁ,

the answers given by all three groups showed a/retognition

[y -

of and respect for individual differences. Eyen subjects

who felt that emphasis.areas should not be part of the program,

or should be delayed, indicated that eventuai]y students would
have to maks an individual decision. g

Subjects were asked to choose which of the fFive emphasis -
areas they felt were most uscful. Later they were asked

which of the areas were least helpful. “;ch subJect cou]d

only choose one emphasis area for each question.

Graph 1 compares and contrasts these two guestions. There

is substantial agreement (41 percent - 5? percent) among

the largest number o€ subjects in all grpups that preparation

for entrance into business of trade schdo] is the most help-

ful emphasis area. The next most popular choice (19 percent -

38 percent) was the combination of any of Xhe others. Two com-
binations mentioned most often by subjects choos:ing this emphasis

area were:

N e . s S
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‘1. A combination of preparation.for college and
business -or trade school.

2.\ A combination of preparztion for life in the

\ community and business or trade school.
(b) Unfortunately, no definitive_state plan for tie
delivery of career and vocational/technical em-

p]oyﬁeﬁt aervices is available. Without such a plan

the problen of two or more agencies making plans

<«

which are at.best incompstible and at worst contra- ~
dictory in goals exists. Tﬁis 5rogram will by Spptémber
30, 1978, report on a review of existing studies, reports,
and data related to vocational/technical education
and career education from local and state sources.

" The results of a survey which identifies critical
conceptual and organizational deiivery system problems

and inventories of existing programs will be reported.

A study of work attitudes and role conceptualization

of native workers in one Borough will be reported

on.

71
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Youth.Council

(1) The Youth Advisory sub-committee of the GMPC has

(2)

(3)

provided input on-target areas (demonstration ;ites),
target groups and has been charged with the review
of the draft plan, to provide recommendations to
Prima Sponsor stéff and the Governor's Manpower
Plaaning Council és well as review of LEA agreemeﬁfs:
The Planning Council has been actively involved in
recoﬁmengqtibﬁs of program design and' delivery. .
The Prime Sponsor has held two meetiﬁgs°of the sub-
~omnittee during the planning process for this
application; November 3 and November 30. Addi-
tionally, a full meeting of the GMPC for ratification

of the recommendations made by the suB-comnittee and

approval of the plan as submitted was held November 30,
1977. ﬂdd{tionally,~the youth sub-committee s responsible

for review, analysis and assessment of the program. It is

expected that quar: erly meetings will be held for this purpose.
Two participants of the Summer Program for Ecoriom- :

" ically Disadvantaged Youth (SPEDY) who are members

of the Youth Advisory Councii have been appointed to
serve on the Youth Advisory Sub-Committee of the

Governor's Manpower Planning Council.

The Governer's Manpower Planning Council has estab-
lished a sub-committee for the purpose of advising

the Prime Sponsor in the areas ¢f planning and imple-
mentation of the Youth Employment and Training Program

in accordance with 97.795 (b) of the regulations.

2
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Organizations and groups;represented include:

Local Vocational Advisory Council - Katherine Hurley, Chariman
State Board of Education
Wasilla
i

Post Secondary Education Institution - Paf 0'Rourke, Director -
] Kuskokwim Community College
LS < BethE]

Bus1ness - Willie Oates ! «
Alyeska Pipeline Service Corp
* Anchorage
Union - Vern Garrison
Joint Electrical Educational and Training Corp.
: Anchorage

SESA - David Gale, Director
Employment Security Division
Department of Labor ¢
Juneau

Local Government - Kevin Ritchie
City and Borough of Juneau
155 South Seward St.
Juneau

Non-Government - Fred Baker (Title III)
Dena Aka, Inc.
Fairbanks

TE

recal = Juanita Corwin (Title I1T)
Anchorage

Eligible Applicant - Carl Gonder, Deputy Commisioner
Community and Regional Affairs
Juneau

Youth °- Joleen Johnson, student
Angoon

Wayne Oxford, student
Wasilla

Local Education Agency - Jim Zuelow, Superintendent
Iditarod Area Schools

Allen Barnes, Executive Director
Southeast Ra2gional Resource Center

73
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(2) The youth servfcgs prograﬁ will be co-located
", - with the SESA in areas where facilities are
available, thus, immediate access to job infor-
mation, including the availability of the Title
I On-the-Job Tra{ning program and Title II and
. VI Public Service Employment.
| ) Prime Sponsor staff w{ll provide continuing
| [ . information regarding classroom training programs |
- and other CETA services aVailab]e'in the area.
In areas where SESA facilities are not available,

‘ coordination with the nearest SESA office will be accomplished

through the Rural Outreach Services Unit of the Employment

Service. .
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1. Definitions:

Intermedlate Transitional Services = Trainin
P Examples are:

Typing,

Occupational Exploration Services = include components under.

Component -1 « Transitiona) Services for Youth.

:School vouth
10ur of School Yourh 1.

-

9 prograas to develop specific skll1s necded for entry~level Job placement.
Pilots ground school, Barber tralning.

02-8-001-4g

Work together on a

YOUTH )
COUNSELOR
k]
i
, .
$
O

ERIC
NS

Self-Assessment of

Youth's skills (SAl)

SAtL

Work together on an
interpretation of the

, | Work together on choosing

on Interpretation of SAl.

.

an occupational cluster based S,

, Work together to chart a per-
sonal developrent plan based
on gaps between skills of

Youth and entry level posi-

o~
.

{_tion In chosen occupation, |

S 3 s <,
i s 7T n *1 lotermediare Jransitjonal Services | v\L ‘
Uccypational Explorasion Services *k } Dccupational Exploration Services JGB PLACENENT !
O compensatory Reading Entry Level Skill Development ## {Subsidized Liuncubsidi
Compensatory Math ' St lransfer
O Work Attitude Development- - (To beifiiled In by Counselor and
. |0 Locate Tralning Programs Youth, Exact 1lst will be job
0 Vlslﬁ Work Sites Specific.)
D ‘ .
=]
O Hake Photo/Recording of Occupation .
O Job Location Skills IT\ . 2
O Filllng out Applications
O interviewing , * | Intermediate Transitional Services
O Locating Job Information *% | Occupational txptoration Services
] Advancerent on a Career Ladder
O tife skills (To be filled In by Counselor and
O survival Skilis 1n a City Youth. Exact list wiil be Job
O How to get along with others Specific.)
O Balancing 2 Checkbook ;
8 Credit Buylng
Comparison Buying = ~
B Decision mzking \/I .
0 Understanding others »chavio: ! )
Drugs
O 8uying a Car
T Finding an Aperiment
O Using a Telechone .-
O Health care .
o q
l /
l
* For IN-School Youth
** For Out-0f-School Youth
R s\
&




In School Program

The {n_schoo1 program will be ‘operated through the Alaska

Department of Education (D.0.E.). Services as described

-

below on the basis of an agreement with the individual

school district, wi11 be provided. It is anticipated

that community based organizations will deliver services

in some areas. .

(m

Career Employment Experience

Due to budgetary constraints, the BOS ﬁrogram will

include 1imited career employment experience oppor-

tunities as defined in Section 97.717 (a), (2).

Participation will be Timited to 8 weeks, except in
cases where consultation between employer, school
based counselor and the ‘participant indicate a longer
period of enrollment is essential toward the accom-
plishment of participant goals. There are linkages
established between the Title I program to provide
work experience and OJT opportunities for partici-
pants of the YETP. Pl. .cment into unsubsidized
employment will also be encouraged.

(a) Job c]assi%ication jnformation cannot be provided
at this time. The BOS program as displayed in the
schematic on page 62, clearly explains the methodology
* for identification of career decisions. Goals will

be established by the participant with the aid of the
occupational guidance coordinator. At such time as

a student has made a career choice, he/she and the

coordinator will pick the appropriate work site.

77
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At such time as information on job classifications is

determined, it will be provided to the appropriate

labor organization and the R.A.

(b) In the process of developing work sites, the

coordinator and employer will agréé-on-the Tevel of

supervision for inclusion in the written,agreement.

B T T

T
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Also included in the agreemeni i;-provision for periodic

written evé]gation by the emplcyer. The coordinator will
visit the student ;n the job once wéék]y to determine the
adequacy of supervision av we{] as to review the perfor-

nance, attitudes and ;régram.

{c) skills learned, in addition to specific job skill’s,

include appropriate job roles and posifive work atti-

tudes.

Objectives;

; . . . . B e, .
-mairtaining or increasing job responsibility within a

given occupational area while remaining at a single job
for 8 weeks;

-identifying their expectations about a job and iden-
tifying supervisor expectations;

-~

-describing assigned job duties;

-maintaining prompt, regular’ attendance by program

standards for a period of 8 weeks.
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PR ‘
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/ P . }

Some specific §-b skills, such-as office occupations o

<

ground schoo???ﬁay’bé-bant of the regylar school curricuf%i(‘_} - _

1

jum. -Work attitudes and job roles may al d be taught

NG

from a theoretical point’of view in the career rducation
v’ . & »

program. v,

I . .
e . ‘ ® -

Assurances, that academic credit” is given fur work ex- « .

perience will be a part of the agreeméﬁt signed by the

>

LEA and the Prime Sponsor. o _ ' y

<

- , . v -

r

4
4 I
s

Due to the.limited number of slots available within this

budget, placement into unsubsidized employment js‘ehr ) .

couraged and, as applicable, the guide]ines’and.bpject-

" ives outlined above will be impleménted and.academic T

‘“,srgdix_wjllwbemgjign. i - T A KPR -

~
v 4
- 4 "
. . . .
"
“
€ ’ >

(d) ‘Transition03e¥viqe§ for Id—Schoo],&oh;h include:

T(i) dutreagh,'assessﬁén- arid b.ien;atioﬁ . ) . d
1ii) Occupational and care%pf§2fqrmation and guidance v °
(iii) Services and acgijﬁzges which promote "edu- P N ) |
cation to'pmployment=trans{tiop ' e
~ (iv) services designed-to assist thgm‘obtaih and
retain emp]byment . ‘ N .
/ (vf Job samﬁ]iﬁg: including occupational exp]oragﬁoﬁ,'
15 both public and private_sector ) ) . .
- M ’ ‘. 80 \." ’-s, . ‘:\,.— ' ./.\‘
. o o o,
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(vi) vocaticnal training information
(vii) Fmployability/Personal development planning
*(viii) Placement and job development services

&

The description of- the above services is more fully

. explained under Transition Services, C. 1. d. (2) (a) and

(b), page 67 of this application: Relationships are
displayed in the schematic shown on page 62 .

The number of individuals selected to participate in this
activity is, of course, limited as previously explained.
The participants will be selected by the occupational
guidance coordinator, taking into account the school

staff recommendations. Priority will be given to potential
drdp-outs, where such a. career experience is determined

to provide an incentive tc the student to remain in

€17

school. ]
Additionally, priority will be given to students who need
additional academic credit toward graduation and it is
determined that such an experience will provide the
needed credit.

It is expected that 100 students will participate in

the Career Employment Experience Activity.

81«
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(e) Uses of school based staff- - °

-

(1) Iduntification fo students most in nee' of services.

(é) Deveiopment of career exploration experiehces which -
> . g .

may include a heﬁ]y developed tourse in the scﬁoo}

curriculum as well as delivery of mini-workshops

in life skills, o -

(3) _Deve]opmeqt*of job. sampting brograms in local

. businesses, for partfﬁipanf§? DL .

(4) Offer instruction 1ea9ing to GE6 and/or catch-up

‘ courses specifica]ly(re]ated to the job, for out- R
of-school bariicipants-or refer Gut-of-schoo?
participants to eiistinb,Adult Education:prograﬁ%.

s which can perform these services,-

. (5) Two districts wili offer a week long job explora-

participants, .

(6) Collection of short and long range data on program’g
) 2 v
and participants towzrd the end of improving ser-

_ tion trip to Anchorage for a total of 10 in-school :

vices in the fuia}e,
(7) Goordin;te with other educational and commurity
organizations (including the employment ervice)
in the area served by the district and this pro-
gram. A i
(8) Provide academic credit for the empldyment exper1erres,
(9) Coordination by schoo] based counselor in areas.
(f) On-The-Job Training w111 not be ut111zed under YETP
Referrals to the T1t1e I QJT program, as applica>le to
the individual needs, and abi]ities, will be made.

&

, 8
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QQ ) : _ . % r
. (2) Transition Services
i . ' (a) An occupational guideance coordinator will be placed
s . ) <in each of the five target areas and will provide the-
s following services: :
3 3
. o PHASE 1
1n Rl -
; * Administer self assessment instruments to students.
. ‘ * Work with stucants to interpret self assessment in-
~
‘ struments.
- - * Work with students to choose appropriate occupationl
& ¢
‘ . clusters based on results of self assessment.
J &
®
'
- .
» !‘
Low ' [ e _ e :
. L3 -
2 ' . .
+
3 . © .
. %, » 2 ) *
I ’
X [ 14
. - ¢ . -
3 o
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- * Work with students to identify gaps§in the student's
skills and skills needed to obtain:an entry level job.
* Work with students tc develop a pr&gram to fil11 in
those gaps.
* Work with students to begin their planned programs.
A youth work experience participant Wi11 be placed in
eaéh of the sites to work with and assist the coordin-
qtor. The following objectives will be met by the occu-
gational guidahce trainee:
The parti%ipant will, after instruction, be able t» ad-
minister and interpret self assessment instruments given
to other youth.

The participant will administer and interpret self assess-

ment instruments to youth., o B

The participant will help youth develop a program of
accomplishments based upon the results of the youth's

seif ~ssessment instrument,
Objectives for PHASE I, Transitional Services include:
The participant wi]],'using the results of a self assess-

men*, tool, be able to choose three occupations appropriate

to skills indicated on the tool.
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The participant will, using the results of a self assess-
ment tool, be able to identify areas of transitional

sarvices he/she needs to enter one chosen occupation.

The participant will, after identifying transitional
services needed, develop a program of accomplishments

Wwith the coordinator toward entrance to one chosen occupa-
tion.

T.e participant wi]]; after developing a program of
accomplishment toward entrance to one chosen occupation, '

enter the first step of that program.

“Tbg”ygythfwﬁll,beﬂplaced in~thevappropri§fetsteps of

his/her individual program developed, as shown in the ‘ T

schematic on page 62 of this application.

Where a computerized self assessment inst-ument (SAI) is : .

used, the following additional objectives will apply:

The participant will, under direction of the cguﬁse]or,

be able to use the computer terminal to do a self assess- ) e

ment.

The participant will, under the diregtion of the coun-
selor, be able to use a self assess&ent instrument to

determine personal occupational strengths and weaknesses.



N

. meet thair feeds, as well as alternatives, at the time of

" of the coordinator. s

. A

PHASE II (a)

Basic Life Skills information and auidance will be de-

Tivered through mini workshops. Several workshops will
be developed, based upon the ‘requests of participants
and the avéi]abi]ity-of éuch programs in the area. ' The
mini workshop topics have been selected in coordination with . *
each of the Tocal school districts. The li§ting of selected

»rkshops co;ér areas nc. presently intearated in the par-

ticu]éf school cdrricula. The 1pca1‘priorjties section,

beginning on page %7 of this appligation'as well as the

Community Resgurce Inventory descrﬁbe yo?th éervices

available in each target area; thcze selecied topics are

not duplicated. Students will s-]gg@gqgrkshpps~whichubest ST
app]%cation for participation in the program. They will
have another ogportunity to 3e1ect"appropriéte workshopv
choices at the completion of the self assessment process.
Sometime durind the semester, arrangements will be made

for in school presentation time, where-possible. As \
stated in the aéreements between the LEA's and the Frime
Sponsor, classroom space for the workshops is to be donated
by the school. Provision for easy access to the building
for students and workshop instructors will te the respon-
sibility of the school. Provision for such cleaning and

straightening of the room that will leave it in the same
¢ 'ng of

\
condition in whictn it was f%und will be the responsibility

Mini workshop toﬁics are:;



KT

Exploring Hidden Job Futures

Exploring A Career Or Two

3. _ Exploring Life Styles Men And Women Don't Usually Have

Exploring What You're Good At - What Your Inte;ests Are

Learn How To.Be A Better Worker - Your Roles, Aftitudes, Rights, Etc.

Learn<How To Get Your' Next Job
Adventure In Anchorage ,
Learn How to Get Alz.yg Better With Your Friends, Fami]y, Etc.

Learn To Manage Your Budget And Checking Account R

Learn How Tq Buy Things Qn Credit

I ‘Learn To Be A Betterﬁghopper

II Learn To Be A Better Shoppef

Learn To Handle éméfgenéieﬁﬂ

Lzarn To Make Better Decisions, $ (utions To Problems

Léarn How To Buy And Keep Up- "Wheels"

Leara To Find An Apartment ’ «
Improve Your Letter Writing ‘ " . ¢
Communicating By Telephone

Explering Your Carcer With A Camera

T
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Objectives for the Workshop éoordinator are:

>

The workshop coordinator will be responsible for devel- -

—

opment ‘of all materials for the workshops.

The workshop cocrdinator will travel tq the sites, and in
3

coopzi-ation with the youth'occupafionaT.guidance‘coordin-

) ﬁétons aﬁd;possiﬁié"éther consultants deliver the work-

shops to youth in the area. !

>

Objectives for Student participants are: L

o

Using the results of the seif assessment instrument,

choose three mini workshops appropriata to * “s/her needs.

.

Upon Choosing thiree mini workshops appropriate to his/her
L -
needs, attend.all ihree.

Vi . “

Upon attending ihe mipi workshops. participate actively

to the satisfaction of the jinstructor,

a

After .attending the mini werkshops, be able to” perform _

th. activities stresced in tne workshop Eo the satis-
v .

.faction of the ins;ructor,

®
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' plished through the National-Alliance of Businessmen (MAB's).

'to:inferviéw'management and observe employees on the job.

73

PHASE II (b)
A smai1 group (between 5 and 10) of rural students yiT]
travel with youth occupational guidance coordinator,to
Anchorage for the purpose of exploring the city, using a
map and busses, for good places to look for jobs and other
i..1p. The time spent.in Anchorage will be three days.
Coordﬁnatjonrip_§eleciing-employers toooarticipéte io'an

employment observation in the Anchorage area will be accom-

Participants for this trip must meet the fo]]owing"oriteria:

1) Come from a school district where credit can be

obtained for such travel. : . N
2) -Students who have not been to Ancho-age before, for - O
the purpcses of ocoupationa] exploration.

3) Students who nave -ompleted the self assessment instru- .
ments, interpreted the results, chosen an ocoupatioha]
cluster, and established a orograo‘of skill development.

L

Objectives for the Occupational Guidance Coordinator:

.ty

The ccordinator #il1l plan for visiis to 5 employers in

coordination with.NABS where students will be allowed
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Employers chosen for visits should reflect the

occupational clusters chosen by students. - -

I

The Coordinator will follow the procedure below for one

day of the trip.

2

Divide the group into pairs.
Instruct students in Feading a bus map.

Instruct students.in reading a bus schedule.

3
< A -

Make certain each pair undérstands diﬁections. .o
Give each pair a detailed set of directions of”
p1acqs to go in the city and return to starting

point.

Give each pair a telephone number to call in case of

problems. »

o
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Objectives for youth participants:
‘ _ K

The participant wii], under the diréection of the Co-

ordinator and in‘}ooperaticn with a group of partici-

pants, plan a trip to Anchorage where they will visit

employers and observe workers on the_job.

The participant will. as a result of a trip to Anchorage

where they will visit emp]oyers and observe workars on

the job, be able to descr1be the method of entry 1nto

each of the occupations and the skills requ1ned of em-

ployees in these nositions.

PHASE II (c)

Siide-Tape Presentation Dgxgiopment.

- ~

Students will participate in deveéloping a slice tape

presantation of some occupations in their community.

Students will take pictures and write a script of an

employee in each occupation.

The scripts will -be edited and technical assistance may

be provided by an agency such as Public Broadcasting.

Slide/Tape Presentations will be reproduced ‘and shared

wifh other sites.

91
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Objectives for the Occupational Guidance Trainee
The counselor will assist in the selection of students to
make the slide/tape presentations based on results on the
self assessment. (Students who do not obtain a clear
occupation direction from the self assessment will be
given this additional opportunity.to explore career

options.)

Obiectivei;for the Students

t

The participant will, under the direction of the co-

ordinato}, take slides of peop]é performiﬁg’specific

gccubétions.in’the community. 3
P

The participant will, under the direction of{the co-

ordinator, edit the slides, make a transcript explaining

them to the satisféction of the coordinator.

R
The participant will, with the assistance of a Public

Broadcasting employee, or school personnel, (where -

applicable) develop a slide/tape presentation of one

specific occupation. ' .

4
4
+

92
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o
.

. (b) Transition s.ivices will utilize and: supplement existing
resources in the schools by using:

.t

- -

Classroom or office space for administering self assess-
- ° ! [
, ment instruments, if necessary. .

[% 2 4

Classroom space for original presentation of ‘program to

students. ) SN

- - dfficé épéce,for Occupational Guidance Coordinator for: -
. * . { .

1/2 day, 3 - 5 days per week.

EY
.

Where :available, cdordinate with che Rural School Ve-

ca cational Progrém for a trip to Anchorage.

+

[ o

o

Utilize ecuipment and school staff for production of
ls]ide/tapg program, where available. -

3
]

PHASE 111- ..

- 5
"
P

Job Placement will be provided into poth subsidized and

unsuhsidized emp]o}ment.

@

o
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* (1) The work eaperie.ce activity provides short—tenﬁ,

o~

BN
)
.
-

worngxperience

-

part- tume, and fu]] t1me emp]oyment for out of schoo] :

[N

vouth, Due to. the 11m1tataon of funds, it is expected -

that only TS\full-t1me s]gts fon. the program period

will be ava%]ab]ez.'Thuss participants who have made -

caregr decisions for which a shortrteym_wofk'experience )
; _ A )
situation is appropriate will be selected by the occupa-

. 4 . . : 3 .
tional guidance counselor. »The work experTgEce site
K}

will be seIECted through an effort on the part of 5

“the vounselor to match participant to job. It ig )

expected that part1c1pat10n W111 be 11w1te& to fhreeb

e N
_months. Each of the five 15) s1tes wx]] utilize one -
. - . /'-\ 4 ’\xt
. s]ot as an occupatidnal qu1dance trainee. The inain
. (}, W3
“tarqet aroup to .be served is high, schoo] drop outs. 4 !
ObJect1ves o ‘ .

(i) That 33% of partic%pants wi]]'réturn to school,

A

atta1n GED, and/or transfer to_another CETAMproaram
(i) S1xty perdent 60%) of all part1c1pants.w111 \

/ V,w\/

. demonstrate successfu] involv

<

ewent in thé work

experience program-by: &: «a &
., @ ¢, le
s {
. A
& N
-, ki‘?
~ o .. / -
- b' N j )q“
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- maintaining or increasing job responsibility within
a given occupational area while remaining at a single

job for three months;

- identifying their expectations about a job and

identifying supervisor expectations;

- describing assigned job duties;

- maintaining prompt, regular attendance by program

standards for a period of thre2 months.
Q (2) Periodic contact between counselor and supervisor will
formance, attitydes and progress.

// In the process of developing work sites, the counselor

be made for the purpose of reviewing participants per-
and employer will agree on the level of supervision -

for in lusion in the written agreement.

(3) The Prire Sponsor intends to piace one work experience
///// partisipant in each of the fiQe Youth Employment
Services offices as an occupational guidance trainee.
Objéctives expected of youih participation in the pro-
vision of vouth employment services are provided

under transition services and Services program activity

0 descriptipns.

P ne ’
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'P1acement and Follow-Up y
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.~

Training tc the occupational guidance trainee includes:

Use of self assessment instrument . <

Helping others to use .self assessment

~

Interpretation of self assessment . g/ ' -t
= .

Delivery of mini workshons -

Job Deve]opment efforts . Tt

(4) Job sampling and vocational exploration will not be
proyided as a component of the work expe\fehcé

activity. ‘ ' T s

On-the-Job Training (0JT) -

0JT will not-be fynded under YETP Participants of the
YETP will be afforded the opportunity to partitipate in

the Title 1 OJT program by referra’ where anpropriote.

- s
, ¢

Classroom Training

Y

Cléssroom training will not be funded under YETP. Parti-

* cipants of the YETP will be referred to Title I classroom RS

¢ .
tiaining programs wher it is Jetermined by the counselor h
as a need that must be satisfied if the participant’s

career goals are to be met.

Placement services will be provided through efforts on .
the part of the occupational guidance coordinator niace-

ment by the SESA wi]] be coordinated through this individual .
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Placement by the SESA will be coordinated through this
coordinator. The Prime Sponsor and the Alaska Department
of Labor, Employment Security Division has entered into
an agreement which includes placement. Follow-up will

be conducted through "the ocehpetional guidance coordinator

-

dgF{ﬁg‘the peried of this grahf at three-month intervals
. . . .4

by personal contact with the participant and employers -
l .- - N .
when possible. Additionally, the Prime Sponsor will

conduct follow-up as described in the«bSA.

Programs designed to overcome sex-stereotyp1ng in job
development and placement include:

1) Total career awareness and gu1dance to each particj:
pant regard]ess of sex. | ‘ -
'2) Upon career dec1s1ons/ch01ces being made, every
participant will be encouraged to :pursue his/her cheice
regardless of iraditioﬁa]tmale/femele roles in occupations:
3) Job development wiT]°be accomplished on an‘individuql
basis following the pértieipagt choice, to‘the extent

Jjobs are aQai]able in the area,’regerd]ess’of tradftiona]
sex-stereotyping.

4)' Efforts at overcoming sex-ste}eotyping by employers wi]]
‘be an-integral part of the coordinators respons%bi]ities

in the development of jobs.

5) One of the mini workshops to be offered s "Exp]orinq
L1festy1es Men and Women do not Usually Know." This pro-
gram includes films prepared by the YWCA, additionally,

the status of women in Alaska will be 1ntegratea into

the presentation. ¢

To overcome sex-stereotyping in employment practices, it
:,v, —_— <. Q. - (-
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N

» is this Prime Sponsor's feeling_ that basic attitudes must
‘be re-directed. Rural areas of thé Séate:cultural heritage
has ihdicated.th? male/female role -in pot'only family life but
also én c;rggr axailab11ity. .These attitudes are developed ﬁf .
in village children ?rqm infancy and are respécieg as}q‘ .
part ofjihe Alaska Native heriiage.: It is not exbected i . ,’ .
that thié program wili have an immediate noticéable'impagt . .
in some areas. It is the Prime Sponsor's assumpfﬁon that
informg}ion, guidance and coinseling, 55 well as exposure
are the best tools t; be used ip an effort to ovércome this -

T Y barrier. .

o

-

ot
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~

i. Services for Qut-of-School youth. include:-

‘ () Outreach, assessment and orientation R - ,
- (4i) Occupational.and career information and guidance

" .
(1i1) Services and activities which promote edu- ¢ .

° ) . 1
cation to employment transition. :

T -

"? s (iv) ”Serngés designed to assist’ them obtain and

@ L4 . . °

* retain employment
= [y

(v) Job sampling, including occupational exploration -

. , in, both public and private sector

(vi) Vocational training iriformation ) <
(vii) Employability/Personal development p]annin%

f ' | . (viii) 'qucement and job development services . -

)

0,‘ ] An occupational gui&ance coordinator will be placed in

each.of the five target areas and will provide the foliowing

IRy

services.: . -

PHASE I - T times

»

i

o - ‘ *  Administer self ;ssegément instruments
‘~i ) Interpretation of self assessment instruments
| *v Selection of appropriate ocqupationa] clusters
based on results of self assessment
* IdentifipationKOf gaps in the participant's skills
and ski]is needed to obtain.an entry level jogt -

* Development of a program to fill in those gaps . c

* Referral and/or placement into planned programs.
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] )

Objectives for PHASE I, Services include:

1 . s

- \

The participant will, using the results of.a seff assess-
ment tool, be able to choosé threes occupations appropriate
to 'skills "indicated on the ‘tool.

Thetparticipant will, using the results of a se]f’assess-

ment tool, be ab]é'to identify areas of services he/she -

-'needs to enter one chosen occupation.

The barticipant will, after Edentifying services needed;
deve}op a program of accomplishments with the coordinator
toward entrance to one chosen occupation.

The partic}pﬂnt will, after ‘developing a program of -
accomplishment toward entranée‘to one ch0sen occupation,
e;tef the first-step of that program. o

The yLuth will b; placed in the appropriate steps of
h{s/her individual program dé&e]oped, as shown in the
schematic on page ___ of this application.

Where a computerized self assessment ins;rument (SAI) is |

*used, the fo]]ou1ng additional obJect1ves will apply:

The participant wi 4, under direction of the counselor,

-

be able to use jpe computeq terminal to do a self assess-
Iy H

ment. . ;
/-
The -participant will, under the direction of the coun-
y .
/
selor, be able to use a self assessment instrument to

determine peérsonal occupational strengths and veaknesses.

o



PHASE 11 :

S1ide-Tape Presentation Development

Development of a -slide tape presentation of some occupa-

. tions ‘in the community.
Participants will take pictures and wgite a script of
empiéyees jn chosen occupations. P .
‘The scTiSts will-be éaﬁtéd‘and'techqicé1 assistance may .
be provided by any agency §ucH aé Public Broadbast{ng.
S]%de/Tape Presentations will be'reproduceé and shared

. with other sifes, as aﬁpropriate. | '
PHASE 111 - . R : ' .
Job Development/Placement is the majBr émphas}s of the
out of school program.

- Supporfive‘services»as are rgquired in order that'émploy-
ability not be serious]xlobstructed will be provided a%

described in the Title I Annual Plan in C, 1, a, (7),

. pages ‘27-28. -

Supporthe Services -

(i) Transportation outside the participant residence is
not require., uplesé référra] is made to Title I .
¢lassroom training program. In such cases, trans-
portation expenses are provided through Title I.

‘ Local transportation is pot necessary dqe to small
communities 5ﬁd short distances. B |
:(ii) Child care Qi]] be prov%ded'through referrai of

the participant to the State Day Care grant program.

v
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Other Activities

N/ ' . A

3

Knowledge Development ‘ R

\ " \. - '\ﬁ

" As described in C.Y.as(3)(b) tﬁe,Primg’Sponsoﬁ will pre-

pare and submit a }eport to the ﬁeéiona] Offﬁce:by Septem-
ber 30, 1978. Additionally, the Prime Spopsor-will secure ,
iﬁfo}matipn regarding fhg independent school district

curricula on career and vocational programs.and .

“report impacts or changes as a result of the YETP.

102
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' Reports on accomplishments of goals and objectives will.

- v
~ . ¢

Ry

1
be prepared and submitted to.the Regjonal Office.
" The operatign of.this program in‘selected farget aress is
intended to provide in;ormation,needed:to plan for future

-youth programs in fhe Balance of State in additional a?ga§.

-
»

i

a—

(1) Program for Youth .of Yarying €conomic Background
. . ’ . . -

This option will not be utili:«a in the Balance of

. State area during FY 78,

>

De]%Very Agents/Linkages

.a. As previously desc}ibed, the Prime 5poqsor has. entered
' into a npn;financial agreement for coopefation in the
operation of the YETP. The QOUth emn]oyment services
program wi11\bé co-Tocated with the lécql EESA in areas
where facilities are avai]ablé. In rural areas where
SESA offices do not exist, the nearest local office ﬁi]]

providé support through the Rural Services Unit.
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b. Local EdUcation:Agéncies Agréehent '
(1) Upon idgnti%ica?johudf tard%ﬁ_grodbs and a}eaé,’the
. L, ?rime Spqn§or and its primaryiqé11Ve:x agents,
—Alaska Department of Education; contracted the indi-
- . vidual Tocal school” districts for fina]iz;tion of o
| the agreemenf. - . . -
Basicai]y, the agreement will include Qhat services i - :,‘ |
‘are to be pfoviégd'and By whom. including cooperative *
. efforts_on'the part of all ﬁérti}ipat{ng. . .
(2) Activities and services provided by LEA's w%]] be'
. provided within 60 days of suﬁmission of this appli-
. cation. T : ' ) ' ,
. ' ‘ ' . - (3) Funds prov,ided ffor career employment expgr-jence a'nd_
| J "the trénsitiona]i;grvices will be included in LEA °

agreements.

. . -¢c. “Community Based Organizations (CBO's) .,

° ) ‘(1) Newspaper announcements were utilized to advise

* &~

- CBO's‘onthe proposed plan. In each of the selected
target, areas, CBO's were incluéed in the p]anning?
" and negotiations with LEA's. Additionally, tele-
'vision and radio, including.Short\wave, announce-
ments were maae;to advise 106%1 org§nizatioﬁs of S
® scheduled meetings. |

(2) CBO's which were provided copies of this plan are

. ' ' Tisted on. page of this plan.
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Attaghmeﬁt 1 of this plan.
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. (3). Copies of written cghnents recejved, are included cs

. (8)

3. Discussion.of YPPS and YBIS

Information-regarding activities and serv%;es to be .

provided -by CBO's will be .provided within 60 day; of

", submission-of sthis application. °

(5) The Prime4Sp0nsoriw11]‘not directly perform any activities

.under this-.grant,
-l

[ -
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a. Youth Progrém Planning Summary-
" It is gxp;cxed‘that 400 in-school youth and 400 out-af- :
~ school youth will benefit from th1s program .

. It 1s ant1c1pated that 30% (240) w111 enter employment
directly, 5% (40) w11] enter emp]oyment indirectly as a
result of part1c1pat1on in .the career emp1oyment exper-
jence and work experience programs,‘that 2% will obtain
employment as a result of job search efforts and that .

v 267 will terminate as othe; positive, by'réceipt bf-GEﬁ or

transfer to another CETA program and will return to school.
b. Youth Budget Tnfoﬁmétion Surmary o

Cost clusters are planned as follows: . !

Entering Employnent @  $1293 v '

Positive Outcomes e $642

Direct Placements @  $1595

Non-Divect Placements @

IS

“$6834
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. need for this program.

' Alaska

. young people will be served.

o T : v R Paée 87 a
N
The career_émpfoyment experience program.through local schoois will
_conclude as the 1978 school year ends.. Most students participating are:
expected to transfer o ‘SPEDY or enter unsubsidized empioyment “School
staff.are not available during summer months for the continued support

The uCt1V1ty is. Sot planned to yesume in September.
Transitionai services are expected to cqntinue through the summer ronths.
Tor student ‘and emphasis placed on counseiing, career nfof nmtion,
guidance and job piacement It is expected that many more students and _
out of school youth will be seeking employment during the summer ano'this’
program will proVide the needed Job- deve]opment and p]acement services

not otheruise ‘available to this age group.. Additionally, many more
unsubsidized jobs are available ‘to youth during the summer months in -
Costs are pianned equally for transitionai services and services, as '

" the major expenditures include salaries and benefits fon\thé career
guidance coouinators which are standard monthTy rates. While the major
emphasis is on direct placements during the sumner months, mafy more

There is a large inflax 'of young people,
college students returning home for ‘the summer, as Weli as ‘others

" entering the state during the warm, summer months who seek employment

©in Alaska. o s
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Out of School Program Budget

Services ‘ ! -

< x

—-—

$80,050 - Secv1ces 1nc1udes salaries and fr1nge benef1ts of

occupat1ona] guidance coord1nafor, one at .each s1te, trave]

* s

", for 1tenerate coerd1nator~serV1ces to rural areas; travel for

participants; mater1als and supplies.

$25,000 - A]]owances it State n1n1mum waae, $3 15 per hour,

) ;‘K wi‘] provide payments for part1c1p4tlpn 1n mini-workshops,

‘f1}m.prb3ects, Job sa@p]1ng and observation. Six full time

slots, 37.5‘hﬁursvﬁer_week\fuk 35 weeks .are ‘available.

. . -
. [
t .
-t
1N

Work Experience .

v

. Q-
.. $64,498 - Wages and Frinde Benéfits.

>

“ .
-

3 months. ﬂages.hré based bn”gtate ﬁinimuh,wage,'$3.15 per

hour and fF?ﬁge benefits are estimated at 10%.

-9

$32 900 - Adm1n1strat1on

1
. O«

&
s . 4

] In-éehopi’PrOgram hudgét R
Caneer;Employmént'égpenience . . : e K
Transition Services | $22,513
‘ ) WOrk Expe.1ence :527,700
. Trans1t1on Serv1ces Y P
o 5erv1ces ' ) $67,537
" . Allowances $25,000
Administration . $27,532

1

It is expected that 45 -

participants will be served, each participating approximately

L)

9
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(2) Administrative costs chargea %o program,a%t1V1t1es include

those diréct]y atfributéd to an activity aqq'a proration -
to each activi@y any administr§t10e costs that cannot be

directly attributed to an actiyvity, mainly Prime §ponsor°
administrative cbsts, according to the fo]!owing!formu]a:

Specific AcitQ}ty )

Direct Charge X Al;gg?t’°" = Qﬂ?g":cﬁgﬁzggﬁ-
{ " Total Direct - o Aghity o

L
A}

(3) The Prime Sponsor does not anticipateVadmini%tratiye
costs to exceed 20%. °
4. Property T - ¥
The BOS Prime Sponsor does nbt anticipate the purchase of -
equiptment which individually cbst 31000 or more per unit.

a ¥
¢

0. ‘Managemeht g, Administrative Plan

~

1. Expénses have been incurred under.the YEDPA planning grant for
Y a *

4

the preparation of the Youth Services'lnventory, the estab]ishmgnt
’ of and meetings of the Youth sub-committee of the GMPC and other
planning activities involved in the establishment of Tinkages
with other organizations for‘the operation of this program.
2. Orgaqizationa] structure as provided ir. the Pr%né Sponsor

Agreenent on pages 42, 43, aqd'44 have been approved, and

Qappropriately staffed. It is felt that this organization is

y

sufficjent for the implementation of this program.
7 a. Five full time work experience slots have been designated,
. " to work in the delivery of this program. One slot will

" be availabe to earh of the five farget sites.

(5
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OMB Approval No. 44.-R1575

o

. Explratlon Date 9/30/77

U.S. DEPARTIAENT OF LABOR PRIME SPONSOR
EmplQyment and Training Administration .
meyman ne Aemn Gavernor, State of Alaska
OCCUPATIONAL SUMMARY Manpower D1V1s1on, Dept. of-Comm. & Reg. Affaits
1. GRANT NUMSER - POUCh BC
. : ¥ Juneau, Alaska 99811 -
02-8-001-48 ’
-: ’ . . M NUMBER A WAGE MEA&E DU-RATlON OF « TOTA.I..
3. OCCUPATIONAL TITLE og Jggs CE-;!ATE WAGE RATE |EMPLOYMENT NAGES .
(A «8) (<) (o)’ (E) (G :
. Y Occupational Guidanee—Frainee~ — |~ 5 | $3.15/hr.| $3.00/hr16565 hrs. | $20,680 |-
. - _ ‘y ) ) .
|.-Additional-occupational titles will be ) . ;
-| provided as jobs are crcated. to suit -
ind1vidual participant- needs. e . $62,298
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Governor, State of Alaska

. VO . *Manpower Division, Comm, & Reg. Affs. : . S
Pouch BC FENINO: COVEREDN DY GRANY

2‘ [ I . . [Monts, Day; Yearl) - -
' BUDGET INFOIRMATION SUMMARY Juneau, Alaska 99811 . |
lv . Ty . | : “eromDate of execution

. [ IYPE OF GRANT

.9/30/78 '

L . e yere 0 orueg " T

LI R A A R LAY

S R e O Lok o B 1 - s T
£, DUDGEY SUMMAIY COST CATEGOMIES " .
| st imated Uncexponded Punds | Uew or Nevised Budgget. .
! GRANT PROGUAM Feverit fedoral - T TtoTAl
; wr«c 1GN Ot ACLIVITY IL ve J N«m-F.uuu Fevaral Plon {adarel |
;!M W-"“-“-‘-"“‘;‘-‘W“‘:“:‘J-}:-L:“—-‘r'\i“ l“- ” hnﬂ!“l AR T I IR LS e u—:—:-l.q‘)-}s‘l—l\srﬁ ]iuhr_s.‘l:!l.‘!% Ahazvrarr-Tvmora nm':!.dm
| L ¢ e | el ' |
1. Auminbiurelos i ! ‘ i K 60,432 - _ 27.132 {; i BN YETP administrative
: Howers '“‘.“ pvbck el Rty Tt — |~ " ey . costs will be first |
2. /\.l.l:)wl e ams __' !"__7‘ ~ 50,000 25’000 ?-él—-:.:. . .' o char‘.ad to 5% pc‘anning
2w e Fringes |0 e 5 92,198 27,700 oo o - gract #02-7-060-48
. Vi k. . . 0= -0~ IR until it is exhaystod.
._'_~:)!'|'\“;AL!. ull]x l'V_'_g i( : e e 2 _ — d e ‘ Consequentiy$ adminis-
RNy SO0 TS 0 0 PRSP IR TLY .} tration charged to
S, Servican ! LR NEREEIRER AN this grant-is limited .
. Vo e ..L@QJQQ__ 90,050 i to not more than 15.789%
7. TOTAL b i ., AR 382, 730 169,882 _::._. h ir ‘ of Lotal cost.

I CUMULAYTIVE QUARTENLY FHOJECTIONS OF OBLIGATIONS ANOD ryrENmrunr..
11/ a7 6/30 ’ ) 9130 °
- - ] o » - . e b . ' i d
N 7 382,730 382,730 382,730,
_i.___ulf__l‘_lululnl t:.\unu!loun vy l‘ln;um - ( ’ V4 - M ]37 ,073 272,9]5 382,730
. Garecr FEwpluyment !.x,u.ucm.c N\ 30,000 . 60,015 ! 60,015 -
36,623 . . 72,000 109,867
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a cnmre‘iﬁs AND ADDRESS vase 2 cumurﬁv.bwon . b. GRANT.NUMRER
. ] Taoloyrcst ané Tualnt inistzatlos, . .
Governor, State of Alaska i Yever  PROGEAM PLANNING SUMMARY 02-8-001-42
. anpower Div., Dept. Comm. & Reg < - ¥ y
* *jc. GRANT YSAR . 4. TYP F PROGRA
Affairs, Pouch BC £rom . L %&8 oG JMDT“" I Spoctty
£ F i /70 POCY rrrrrrercersantsasens
Juneau, Alaska 99817 - Date of Execution 9/30/78 2. OYCCIP . :
. *DR REGIONAL OFFICE USE ONLY s X ' o INSTRUCTJONS FOR C?M:%ETING g‘t(.‘;lm;agrl, l‘l ?OND) :ll he ' —
- " ec. I: A (Total Erxollments) Is the sum of Al 3 2. otal Termlinations) is the aum o *hreuy
4 g - ~‘f’.¢°"?*“" KEY g (oo D‘“E‘g B3. C (Paaned EnZollmenu) is A migus B,
zic al .. ,:’. 3. "' =3 A . - Scc. {3: Entes in line (3) Enrollments [n each, proqum activity cumulatively through the grant year, and In-llne
SEiw § 4 ; [ -2% |83¢ gg S R O {d) e number of particlpants plarred to be enrolled in each program activity at the end of each |
oy 180 T Lol V93 la&Z 10§ e quasies; pivi-cipants who are concywently entolled n more than one activilty should be counted in esch
! L iep »2Z Q 2 . i P p.
I -4 :’,“,r 3 ’: . - _ MM { DO V’Y ‘E.. ) «xvity In wikh they are. Wo“&
S 97 V. :‘ o 3 § Y _Sec Il Smix the mimulative number off pasticlpants in each segment to be enrolled during the grart yesr.
pan!
j ae e b iy 1~‘-u JZb:i 1% H_Lo 7 M‘z}ng.es*_gca Tirtisoants thould be counfed in 3¢ many siguHficant segment groups as are applicable,
. ) _ f. TNROLLMENT ANG-TERMINATION SUMMARY. : -
e ‘ . . - _ GRANT YEAR-TODATE PLAN . . .
.;: ) - = - 0 - -
. < |aesorT] & TOTAY . |8 voraL . ) | ¢ pLanneo]
ENROLL.| 3. Enroll- |2. Partkel ‘tepmina.| 3. Entarng) ) 2; Other |3. Non ENROLLMENTS
b Pemico) Bings™ | SR | T SR 1 g, [ gt |5 ot i | 55 [Enot e
old 1alr] | -0- : ’ - ‘ ,...
wig! o3y 250 250 -4 -0- | 140 42 37/ -0- |~ § 29 69 110_ b4
"ojels ~ Jojspr 500 | 500 -0~ 400 1148 120 20 8 135 117 ]00 5
1e|a ojol7 800* 1 800 c =0~ "1 800 296 249 40 16 267 237 -0-
LR e R R R T e TR s <A-.-aj“ R BERE Cs TAEA EED m
-, PLANNED ENROLLMENTS IN PROGRAM ACTIVITIES V. OTHER ACTIVITIES : "
s N } [3 OB E : )
o N - Ondhe-Joblrlags, | Work 7 Indicote othar sctivities or specis! programs on sttach.
T ; & er. Egrviced Tealning Erng. | Expurience ments, Dexcribe’ thelr cbjectives and Tist milestones
d_{2] a1 Total Enrolimants 1]2 7 vele | temccedacaaaa g towerd thelr achlevement in s quantitstive or narrative
o l3 D) Curtantly Enrolted .1 lk 7 ~0- . [P T P e R ol D LT prasentation. e .
O 12 4 Toli Ensoliments ot |50 75_ i L , Other Positive includes transfers to
S.421. b Cuncatly Enrollod opiTi 145 35 i 12. othér CETA and obtainment of GED as
8 j2) ~ ) Voisd Enrcliments 57 100 200 30 -1 well as those returning to school. |
D} |3] b).Cusentty Encolled qojsizj I .0 £n {5 .
O 52 8) Totst Enrollments, ojor 100 200 B 45 .
O jR b) Currently Enrolled ojeir} | _no- " e S -0~ 7
BRI b A R T ?sﬂ.'?M‘“ O N RN A s A YRR eS0T ;
g Sema {
s Hl. SIGNIFICANT.SEGMENTS- -~ —- — -~ =~ o T T . ]
T GHANT YEAR-TO.OATE PLAN . GRANT YEARTO.OATE PLAN * Includes 355 participants in
SIGNIF
e il 1231 31 6/30 /30 SIGNIFICANT 32731 3,31 630 |. 930 Services.
{1 W {b) & |- . 3 T (&) ) - {d) .
A Drapouts | --- | S0 | 65 | 100 [rOther Min. | --- 14 | 35 56 ‘
o Offenders .| --- 20 30 45 .je ‘ ‘ i .
c Alagka MNatg --- | 116 | 290 464. | u . ' - : S : |
o Female L}, --- 82 205 328 ] ]
O HWelfare Ked. --= 3071 770 100 3
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